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Executive Summary

After more than two decades under full intervention by the State Department of Education,
Newark Public Schools (NPS) is being returned to local control.

Upon concluding that NPS has made significant progress and had satisfied the regulatory
requirements of QSAC in July 2017, the New Jersey State Board of Education (SBOE) voted to
initiate the return of local control on September 13, 2017. With this vote, the State and District
were required to develop a full transition plan, outlining the process through which full voting
authority and governance will be returned to the School Board. This document, the full transition
plan, presented on December 19, 2017 officially recognizes the local Board’s control, to become
effective on February 1, 2018.

The transition to local control is governed by N.J.A.C 6A:30-7.2; pursuant to this provision, the
Department has worked closely with the District to develop a plan to fully transition the District
to local oversight by the Newark Board of Education. The Department has engaged with the
District to incorporate local input so that the plan is tailored to Newark’s specific status and
needs, all while maintaining high expectations for the transition period and beyond.

The content of this plan focuses on fundamental considerations for the overall transition as well
as specific expectations for all five of the QSAC areas (Governance, Instruction & Program,
Personnel, Fiscal Management, and Operations) as part of one comprehensive transition plan. As
voting authority for the areas of Operations, Fiscal Management, and Personnel were previously
returned by the Department to the District in 2008, 2014, and 2016 respectively, this plan focuses
more heavily on the areas of Governance and Instruction & Program, each returned by the SBOE
on September 13, 2017 subject to the completion of this Plan.

This is a critical milestone and represents a tremendous achievement by all those involved. As
the transition to local control begins, it is important that those entrusted by the public to ensure
an orderly and collaborative transition remain focused solely on the interests of the city’s 56,000
schoolchildren. To this end, this plan includes key milestones and safeguards to ensure that
governance is and continues to be focused on the best interests of our students. Specifically, the
plan is accompanied by an Accountability Scorecard, which will be used to track and measure
the District’s progress toward implementing this transition plan, and a timetable for activities
relating to and leading to the withdrawal of State intervention, which identifies and sequences
the benchmarks laid out throughout this Plan in the appropriate sections.

Introduction

This Transition Plan is presented pursuant to N.J.4.C. 6A:30-7.2 (b) and (c); and N.J.A.C.
6A:30-7.3 to delineate the terms and conditions for the return of local control to the Newark
Public School District (District) by resolution of the State Board of Education (State Board) on
September 13, 2017. The purpose of this Transition Plan is to document the process, actions, and
commitments to be taken by the District, the Newark School Board (Local Board or Board), and



the New Jersey Department of Education (Department) in order for the State to withdraw from
partial intervention in the areas of Governance and Instruction & Program and to return authority
and oversight over the District in its entirety to the local Board of Education.

This report is predicated on optimism that progress will continue in the future. However, it also
acknowledges that care and attention are required to protect the District from regressing on
efforts to improve and a return of the circumstances that led to State intervention. This Plan,
therefore, provides assistance, transparency, and accountability during the transitional period and
is designed to support sustainable improvements that will continue to benefit the children of
Newark for many years to come.

One of the most important responsibilities of a community is to provide for the education of its
children. New Jersey’s constitution assures its citizens a “thorough and efficient system of free
public schools.” Although it is the State, not localities, that bears that duty, typically the State
delegates the operation of the schools to local school boards. When a local district has failed to
live up to this responsibility, however, the State must provide support and oversight and, in the
most egregious circumstances, take back decision-making from the district. This was the case
for the Newark Public Schools. These actions were not taken in a vacuum and there exists a rich
factual history that forms the basis for the initial State engagement with the district 25 years ago.

The Newark Public School District has been under State control since July 1995. Beginning in
1993, the state began an external review into the school system as a whole, ordering the
Comprehensive Compliance Investigation (CCI) and taking financial control of the district. The
CCl report was released in July 1994, when the state announced its intention to assume control
of the district. Once the state assumed control, the authority of the local Board of Education was
vested into the State-appointed superintendent of schools, with the Board acting in an advisory
capacity. Acknowledging this background helps to ensure that the problems that precipitated
State operation are addressed in a manner that assures that they will not reoccur after the return
of local control.

This Plan is also closely aligned to the recommendations of the Newark Education Success
Board (NESB) established jointly by Governor Christie and Mayor Baraka in 2015 to
recommend a path forward in the return to local control. The NESB included members appointed
by both the Governor and Mayor and began its work with significant amounts of public input and
community engagement, both of which continued throughout its process. The NESB published a
report in August 2016 with strategic recommendations for the District to consider in a transition.
These recommendations outlined capacity-building trajectories at both the District and school
level to ensure that the challenges that led to State takeover will not recur. The NESB report
stated “[its report] is not a document to be shelved and forgotten. [The NESB members] intend it
to be a living work used to support the current work and ready the district for the return of local
control as soon as it is officially announced by the New Jersey Board of Education.” The NESB
report has been a critical guiding document in developing this transition plan. A copy of the full
report is attached hereto as Appendix G.



Newark Public Schools (NPS) is now in a position to transition to full, local control, having
demonstrated marked academic progress and noted improvements across each of the five areas
measured by the State’s Quality School Accountability Continuum (QSAC) evaluation system
since the State takeover in 1994. As a result, the District has seen multi-year progress towards
local control in each area on the QSAC metrics.

After State takeover, NPS made incremental progress in varying areas of work, most notably
though making improvements in basic operational functions for the District and rooting out poor
financial practices. In 2008, the State returned the area of Operations to Newark Public Schools
in recognition of the progress made in this area of work. In 2014, the state returned Financial
Management, noting the significant strides made by the District, specifically GAAP compliance,
unqualified audits, intentional recognition of budget process, and consistently balanced budgets
submitted on time.

NPS began making accelerated progress on the State’s other QSAC domains in recent years.
Progress in the area of Personnel resulted in a conditional return of this domain in 2016. Starting
with a new groundbreaking collective bargaining agreement in 2012, NPS changed the way it
manages and compensates educators in the District. The agreement was the first in New Jersey in
which teachers had to earn a raise based on performance and resulted in an extended school day
for students most in need. Staffing decisions are now made based on school-level needs, with
school principals more empowered to select great teachers to deliver results. The District has
fewer instructional vacancies than it has for many years and has also had significant successes in
areas related to effective teacher evaluation and retention of its best educators. Recently, the
District renewed its agreement with the Newark Teachers Union, which cements the 2012
progressive reforms while increasing teacher pay and time for professional development. This
agreement has set the District up for sustainability in this area going forward.

In the area of Governance, Newark has also seen significant progress in recent years. Shortly
after receiving 88% in the QSAC review (see chart below), NPS and the School Board published
a three-year strategic plan—7The Next Three Years—that lays out specific goals and objectives
that the administration can be held accountable to through the 2018-19 school year. In
developing the strategic plan, NPS engaged hundreds of community members throughout the
process. In addition, Newark School Board members have completed hundreds of hours of
training to achieve Board Certifications and shown a renewed commitment to collaboration with
the Superintendent and District staff. The School Board has functioning committees and is voting
on resolutions in areas where local control has been returned, managing these areas in the way a
board with full local control would manage them.

Lastly, and most importantly to the central goal of providing all students with a “thorough and
efficient” public education, the District has seen sustained progress in the area of Instruction and
Program. In recent years, Newark has made major investments to improve the way students learn
core subjects. The District worked with the authors of the Common Core State Standards to
develop its Framework for Effective Teaching (the tool that evaluates teachers) and to guide its
approach to curriculum adoptions. The District has also invested in professional development



structures for educators and school leaders to provide them with time to learn how to implement
new standards and pedagogical approaches in their classrooms. The District also invested in
extended school days and school years, and made drastic changes in some of its lowest
performing schools in order to give those schools a fresh start.

As aresult of efforts like these, NPS is seeing significant improvement in nearly all core
outcome areas reported by the State. On the statewide PARCC exam, Newark has seen average
scale scores and proficiency rates improve in both English Language Arts and Mathematics by
nearly 10 percentile points in just three years. In alignment with this improvement, the District
has also seen much improved Student Growth Percentile scores, moving from the high 30s in
2014 to scores over the past three years that have hovered near the 50" percentile — meaning that
Newark students are seeing academic growth at levels on par with their peers across the State.
Lastly, the District has seen significant and steady improvement in their graduation rates. When
State operation began in 1995, the District had a 54% graduation rate. Between the mid-1990s
and 2011 — this figure improved by just 7 percentage points. In the last 6 years, the District has
seen this number move from 61% to 78%, a 17 percentage point improvement.

NPS’s progress on QSAC in recent years mirrors practical improvements within the District. All
of these improvements have been reflected in the QSAC outcomes, shared in the District’s
placement letter from August 1, 2017, and noted again here. As the chart below indicates, the
District has made sustained progress in each of the five QSAC areas. During interim visits
throughout this time, the State has found that the District has demonstrated evidence of
substantial and sustained progress and substantial evidence that the District has adequate
programs, policies, and personnel in place and in operation to ensure that demonstrated progress
is sustained. Put differently, these scores are the result of foundational and lasting improvement.
The State has confidence that, with continued attention, faithful implementation of this Plan,
strong financial stewardship, and a commitment to Newark’s schools and students, this progress
will continue in the future and produce even greater results and opportunities for children.

DPR Areas Full Interim Interim Interim Interim Full
Review Review Review Review Review Review

Placement Placement Placement Placement Placement Placement
(7/2011) (6/2012) (6/2014) (7/2015) (7/2016) (7/2017)

Instruction  64% 34% 33% 58% 64% 92%%*
and

Program

Fiscal 93% 88% 88% 82% 82% 94%
Management

Governance 89% 55% 76% 72% 88% 100%
Operations | 83% 83% 83% 95% 95% 95%
Personnel 94% 48% 100% 60% 100% 100%

*Includes performance on Equivalency



In Spring 2016, the District applied and received approval for an Equivalency in place of
Instruction and Program QSAC indicators 1-7, which cover student achievement outcomes and
account for 38 of the 100 points available in Instruction and Program. State law is designed to
require school districts to demonstrate they can improve outcomes for students. The spirit of this
law is reflected in the statute states “the quality performance indicators shall take into
consideration a school district's performance over time, to the extent feasible.” However,
student-outcome indicators under 1&P did not take into consideration the recent growth in
student performance. The Equivalency approved for Newark assesses the District’s progress in
recent years and is more meaningful to the District in developing curricular and instructional
improvement strategies while still providing rigorous accountability for results.

The approval of this Equivalency made the bar of 80 and evidence of sustained progress more
accessible. Alongside the District’s QSAC visit in May 2017, the State assessed the District’s
scores against the Equivalency measures. The 2017 placement score for Instruction and Program
represents the District’s outcomes on the Equivalency; these measures and the District’s scores
are included in Appendix A. In sum, the District met 11/12 points on English Language Arts
measures, 9/10 points on math measures, 8/8 points on high school measures, and 2/8 on other
measures (e.g. science, attendance, etc.). Taken together, the District scored 30/38 on the
approved Equivalency metrics and 92/100 points overall for I&P.

Regulations of the State Board of Education provide the legal context for the development and
implementation of this Plan for the full return of local control to Newark. The entire process for
return to local control after the District scores above 80% on any QSAC indicator is predicated
on the Commissioner of Education and State Board of Education finding “[S]ubstantial evidence
that the public school district has adequate programs, policies and personnel in place and in
operation to ensure that the demonstrated progress, with respect to the components of school
district effectiveness under intervention, will be sustained.” NJAC 6A:30-7.1 This concept of
sustained progress forms the basis of this Plan. The State Board of Education has approved the
return of full local control upon the adoption and implementation of this Plan, as of the effective
date of February 1, 2018. Assuming the plan is fulfilled, it will expire in two years from this
effective date. At that time, the Commissioner will designate the District as a “high performing’
school district and determine its placement on the QSAC continuum. Regulations (NJAC 6A:30-
7.3) provide for the following components of the Plan:

b

» “A timetable for the activities relating to and leading to the withdrawal from State
intervention in the areas under transition” (See Appendix B);

* “Provisions regarding the continued employment status of the State district
superintendent appointed during the period of intervention, provided, however, that the
State district superintendent shall continue to hold that position until ... [governance is
returned to local control]”;

* “Provisions regarding the continued provision of technical assistance by highly skilled
professionals”;



* “Provisions regarding the continued use of and any changes in the duties, authority and
responsibilities of highly skilled professionals appointed to provide direct oversight in the
public school district”;

» Establishment of “a decision-making hierarchy in the event that conflicts arise between
persons appointed and school district personnel regarding public school district
operations”; and

* “Specific goals and benchmarks to assist the public school district in satisfying the
factors set forth at N.J.A.C. 6A:30-7.1(b)...” [6A:30-7.3(a)5 et seq.]

The process for the development of the Plan is also addressed in regulations. Regulations
provide for approval of the Plan by the Commissioner, who is charged with unique responsibility
for developing it in collaboration with local authorities. Once this approval has been granted, the
Plan will be “presented at a public meeting of the district board of education and officially noted
in the minutes.”

Regulations provide for the continued engagement from the State during the period required to
implement the Plan. “During the period of transition, the Department shall continue to monitor
the public school district...to ensure that progress is sustained and that the transition plan is
being implemented.” (N.J.A.C. 6A:30-7.4(b)

The regulations provide additional guidance regarding the transition of Governance. When the
Governance component is returned to local control the Plan must address the following:

¢ Receipt of technical assistance by the public school district, and the payment for such
services; and

+ Discontinuance of the Capital Projects Control Board

* A special election within one year placing the question of classification status pursuant to
N.J.S.A. 18A:9-1 et seq. before the voters of the public school district.

The transition process formalized by this Plan will end “upon complete satisfaction of all
components of a full transition plan to local control...” NJAC 6A:30-7.6. The anticipated date
of expiration is in two years, on January 31, 2020.
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Provisions of the Transition Plan to Full Control

The Newark Public Schools administration and Board have shown dramatic improvement. To
ensure the sustainability of this improvement through the transition, the initial length of the
transition period, and therefore this Plan, shall extend from the effective date of February 1,
2018, when local control will revert to the Board, for two years until January 31, 2020 at which
point the Plan will expire, provided it has been successfully implemented.

At that point, the Commissioner shall notify the State Board of Education (SBOE) that the
District has successfully and thoroughly completed or met all activities or benchmarks required
under the Plan. Determination of the completion of the expectations established in this Plan shall
be based on the metrics established in the Comprehensive Accountability Office structure
described below.

On February 1, 2018, the Advisory Board will be constituted as the Board of Education with all
powers, authority and responsibility provided by law.

State law provides that a referendum on the classification of the board as Type I (appointed) or
Type II (elected) be held within one year of meeting the performance criteria for Governance. In
keeping with the spirit of returning oversight and governance of the District to the people of
Newark, the overriding principle for the establishment of the election date for district
classification should be to maximize voter attention and participation. Given that participation is
greatest at the general election, the date of the referendum will be November 6, 2018 which is
within one year of the approval of this Plan.

At that special election voters will determine the form of governance of the Newark Board of
Education. Consistent with statute N.J.S.A. 18A:7A-53, in both Type I and Type II districts the
members of the Newark Board of Education at the time of the election shall remain and continue
in office until the expiration of their respective terms and the qualification in office of their
successors. If voters approve a Type I district (appointed) at the election, the District will notify
the City of Newark of the requirement to establish a Board of School Estimate and appoint
members to said Board.

The preparation and approval of the 2018-19 budget for the Newark Public Schools District shall
proceed pursuant to the provisions of N.J.S.A. 18A:7F-5. However, due to the fact that the
voters will not select whether the District will be a Type I or Type II district until November
2018, after the time for the submission of the 2018-19 budget, and consistent with the intent of
N.J.S.A. 19:60-1.1, the Board need only submit the budget for voter approval if it requires a
separate proposal to raise an additional general fund tax levy as defined in N.J.S.A 18A:7F-
5(d)(9). If an additional general fund tax levy is necessary, it will be submitted to the voters for
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approval at the November general election. In subsequent years, the Board of Education will
assume all appropriate authority, as determined by its Type I or Type II structure, regarding
budget planning and approval, fiscal oversight, and compliance with state and federal
requirements.

The overwhelming majority of Type II Districts throughout the State hold school board elections
in November to increase voter participation and decrease costs incurred by holding a separate
election. Currently, Newark holds its Board elections annually in April; this will remain the case
if Newark becomes a Type II District (and no action is taken to move the election date). State
law allows school board elections to be moved to November, for the purpose of increasing public
participation. Both the Newark School Board and Municipal Council have the authority to
change future Board elections from April to November. There is no set statutory deadline for
passage of the resolution to move an April election to November. However, N.J.S.A. 19:60-
1.1(c) requires written notice to change the date of a school election from the third Tuesday in
April to the first Tuesday in November, which must be provided to the county clerk no less than
60 days prior to the third Tuesday in April to take effect for that year’s election. Thus, in order
to move elections for 2018, such notice would need to be provided by February 16, 2018, 60
days in advance of April 17, 2018, and for 2019, by February 15, 2019, 60 days in advance of
April 16, 2019.

Appendix C contains a list of the names and terms of current NPS board members.

Due to the magnitude of the transition and the number of years since the District was last under
local control, the State will have specific elements of monitoring and supporting the District
during the period of transition.

The regulations contemplate that this engagement may occur through the appointment of an
individual designated as a Highly Skilled Professional (HSP) to monitor progress and assist the
District in the transition to local control by providing guidance and expertise. The
Commissioner will appoint a HSP for Newark to support the District and Board in the
implementation of this Plan. This Plan envisions that the role of the HSP in Newark will evolve
during the transition period to reflect the needs of the District, with the initial focus of the HSP’s
efforts on supporting the District in developing its budget, executing personnel decisions in peak
season, and planning for the opening of school for the first time under local control in over two
decades.

In order to assist the District in meeting the expectations of this Plan, the State will appoint a
technical HSP with the authority provided under NJSA 18A:7A-14(e)(2) for the period from
February 1, 2018 until the Plan is deemed fully completed by the Commissioner (January 31,
2020). The HSP will assist the District in the implementation of the Plan as follows:

e The District’s budgeting process and its allocation of resources
e The development of policies and procedures for the budget and financial planning
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e The alignment of budget objectives and financial goals with instructional and student
needs, as well as with previously approved corrective action plans from prior audit or
monitoring reports

e Lines of communication between the Board and its central administration

o Protocols to ensure communication between Board and District is appropriate and
consistent with good governance
o Responsibilities of Board members clearly defined and monitored
e Delineation of Board and administration responsibilities
o Board to make policy in concert with administration
o Administration to implement policy

In addition, the HSP will serve as the liaison between the Board and the State in the
implementation of the transition plan and will consult with the district’s Strategic Planning
Committee, the group which will lead the development of the first strategic plan for the District
under local control (see Part 2 Section 10). The HSP will also support the activities of the
Comprehensive Accountability Office (see Section 6). Finally, the HSP will provide guidance
and consultation to the District and the Board to establish relationships with the Newark higher
education and non-profit community to support the District and Board in leveraging local
expertise and resources to accomplish the goals of this Plan. Included in these relationships, the
HSP will encourage consultation between the District and other public school entities (i.e. county
vocational and charter schools) to ensure that the District continues to plan for the City’s
education system as a whole, on behalf of all public school children.

The HSP will serve as a resource and advisor to the District on issues concerning the School
Ethics Act and applicable State ethics laws and assist in proactively identifying behaviors that
may raise in ethical issues. The HSP’s role will not preclude him or her from making referrals to
the School Ethics Commission concerning potential violations of the School Ethics Act.

The HSP will be compensated as provided in statute with half of the costs being paid by the State
and half being paid by the Newark School District.

Finally, State law also provides for the presence of State Auditors in the State Operated Districts
to assist the District in maintaining budgetary integrity through accurate accounting and internal
controls. The State Auditors, already positioned within the District under State intervention, will
continue in the District for a period of two years following completion of all activities required
under this Plan. The State will continue to reimburse the District for the cost of this audit staff.

To maintain effective management of the District and ensure alignment between the Board and
the Superintendent, it is essential that the two parties work together professionally and
respectfully. It is inevitable that conflict will arise periodically between/among the Board and
Superintendent; in these instances, all parties should engage constructively in issue resolution. It
is recommended that the primary venue for discussing concerns and resolving issues is in Board
committee meetings and executive sessions, where legally appropriate.
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In cases where the Superintendent and Board cannot resolve conflict, the HSP can be a useful
mediator.

Though it is strongly recommended that the Board and Superintendent work towards consensus,
the authority of each should be considered in light of the division of responsibilities in which
strong boards select the Superintendent and set overall policies while ceding day-to-day
operations and management decisions to the Superintendent. If that approach is violated, it
creates disunity between the Board and Superintendent, making it difficult to attract and retain
the most qualified Superintendent and cabinet members.

As with any large, organizational strategic shift, the success of implementation of this Plan in
guiding the transition depends on tracking and publishing data that evidences the sustained
progress of the District. As a foundational requirement, the District must meet the expectations in
this Plan as measured through the indicators in the Accountability Scorecard and annually
reported by an independent entity.

To facilitate this reporting, the State will partner with an independent entity to form a
Comprehensive Accountability Office (CAQO) with the capacity to collect, analyze, and publish
data regarding the ongoing operations and performance of school districts and boards recently
exited from State intervention and returned to local control. NPS and the Newark Board will be
among the school districts the CAO is tasked to support. This independent entity will be crucial
in aiding the Department’s review of the NPS’s compliance with and progress toward full
implementation of this Plan. The CAO will be formed by the Department, in consultation with
the District. The chosen entity will have demonstrable expertise in the relevant areas, described
in greater detail below. The cost associated with the entities creation and all associated work
shall be split by the District and the State.

The Comprehensive Accountability Office will gather and analyze data from the District and
State to aid the State in monitoring progress and compliance with the Plan using specific, clear
benchmarks and metrics to determine if the expectations for sustained progress and continual
improvement continue to be met.

Additionally, the CAO and the District shall publish all information provided to the CAO and
any analysis thereof on the District’s website. The CAO may additionally create a website for
this purpose to complement what is published on the District’s website.

This Plan is accompanied by an Accountability Scorecard with metrics assessing the District’s
progress in meeting the expectations established in this Plan. This Scorecard will be at the core
of the Comprehensive Accountability Office’s efforts; it measures District progress against the
expectations in this Plan and should be seen as a complementary process to QSAC.

Specifically, the CAO will be responsible for:

1. Compiling relevant data and information to establish the annual status of the District
compared to the Scorecard metrics and providing information necessary to assess annual
progress on the Plan;
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2. Publishing and presenting the data to the Department and to the public in a credible,
digestible, and actionable way, such as through the development of an easy to understand
dashboard of District performance that will be broadly disseminated to the Newark
community.

In order to be fully independent, the CAO shall be located in a group or entity determined by the
Commissioner of Education, who will oversee its work.

The Comprehensive Accountability Office will meet bi-annually with the District to assess
progress against the Scorecard and will produce and present a public report annually in January
(2019 and 2020). The Superintendent and Board will provide updates at public board meetings
about these bi-annual meetings.

The State will review each of the two annual reports and may discuss the District’s progress with
the HSP, District, and/or Board. The CAO’s annual reports shall be part of, but not the exclusive
measure of the District’s progress through the transition plan. In reviewing the annual reports of
the CAO and all other information available to the State, should it identify concerns with the
pace or degree of progress made by the District, it may consider potential interventions,
described in Section 7.

Provided the District meets all the expectations in this Plan and the Commissioner recommends
the complete withdrawal of state intervention upon the completion of this plan in January 2020,
the CAO’s second report will be prepared in time for NJBOE consideration of that matter.

[t is expected that the progress made in recent years, leading to the transition of Operations,
Fiscal Management, Personnel, and finally of Instruction & Program and Governance, will
continue and that the District will align its efforts and resources to drive further improvement for
schools and students.

However, this Plan must also responsibly provide for a scenario in which that progress is
interrupted. As discussed above, the independent Comprehensive Accountability Office will
report on the District’s overall progress. After the State’s review of this overall progress, the
State will establish interventions and modifications to this Plan, consistent with statute and
regulations, that specifically address any area of identified concern or deficiency. These
interventions may include:

1. Continuation or reinstatement of the HSP;

2. Providing additional levels of State oversight and support;

3. Directing that the District take specific actions consistent with the terms of the Transition
Plan as an alternative to initiating formal statutory or regulatory intervention processes,
including reinstating full-state control; or

4. Elongating the time-frame for the expiration of the transition plan.

In addition to the data reported on annually by the CAO as described above, there are certain
events that may occur either through action or inaction that are so inarguably egregious as to
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fundamentally change the progression of the transition and require the immediate
reestablishment of State intervention.

These egregious events would indicate clearly that the District has not developed the capacity
necessary to fulfill its responsibility to the children and families of Newark. In such an instance,
the State may take any actions authorized by statute and regulation, including full State
intervention pursuant to N.J.S.A. 18A:7A- 15 and N.J.A.C. 6A:30-6.1, et seq.

This provision is triggered in the event of non-compliance in any of the following critical areas
as established by this Plan and identified by, or reported to, the independent Comprehensive
Accountability Office, HSP or School Ethics Commission:

a) A pattern of violations of the School Ethics Act by members of the School Board or
Senior Leadership team;

b) Incidents of interference in personnel decisions that undermine the effectiveness of the
District; these may include violations of any of the following laws as determined by the
School Ethics Commission or Commissioner of Education as appropriate:

* Conflicts of Interest law (NJSA 18A:12-24);

»  Code of Ethics for School Board Members (NJSA 18A:12-24.1) included as
Appendix D;

» Nepotism policy required by NJAC 6A:23A-6.2; or

*  Contributions to District Board of Education Members and Contract Awards (NJAC
6A:23A-6.3),

c) As determined by a court, government agency, or by the HSP and verified by the
Commissioner of Education, failure to abide by federal and state laws (related to District
responsibilities) and Board policies and bylaws, that are applicable to members of the
Board of Education and senior management team and that undermine the effectiveness of
the Board as a whole.

d) Failure of the Board to pass a balanced budget in compliance with State requirements;

e) Adverse opinion in the annual financial statement audit;

f) Insufficient cash flow to make payroll or vendor payments;

g) Failing scores on more than 33% of metrics on the Accountability Scorecard produced
annually by the CAO;

h) Policies or actions by board members or the District leadership that knowingly putting
children’s safety at risk;

1) Failure of the Board to approve State standard-aligned curricula; and

j) Other widespread, consistent, or egregious actions that hinder the ability of the Board or
District to efficiently and effectively operate the District as identified by the HSP and
verified by the Commissioner.

Building on recent collaborative efforts such the South Ward Community Schools Initiative and
citywide forums on local control hosted in November 2017, Newark’s leaders (including Board
members, Mayor and Superintendent) should continue to regularly engage parents, families and
community members on the status of District progress and on their vision for new strategic
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directions. Annually, at least one public forum should be focused on the results of the
Accountability Scorecard developed by the Comprehensive Accountability Office in Section 6
above.

This Plan expects that the District builds on recent practice to deeply engage with all
stakeholders in the community. The District should ensure that it disseminates information in a
timely manner to all relevant stakeholders and continue to pursue meaningful community
engagement to inform and support District strategy.

Building on the five public meetings held by the District on November 1, 2017, the District shall
take appropriate steps to inform and educate the public about the return of local control and
about the provisions of this Plan and the special election to be held on November 6, 2018 to
determine the District’s classification status (Type I or II). In addition to public forums, diverse
methods of communication should be used (website, social media, etc.) to maximize information
reach and dissemination.
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This section of the Plan is pursuant to N.J.4.C. 6A:30-7.2 (b) and (c); and N.J.4A.C. 6A:30-7.3 to
delineate the terms and conditions for the return of the Governance component of the New Jersey
Quality Single Accountability Continuum (NJQSAC) to the District by resolution of the State
Board on September 13, 2017. The purpose of Part 2: Governance is to document the process,
actions, and commitments to be taken by the District, the School Board, and the Department in
order for the State to withdraw intervention in the area of Governance.

This portion addresses training for the Board to undertake in ethics and other governance topics;
structures and expectations for the Board’s decision-making process, role, and working
relationship with the Superintendent and District staff; plans and expectations around the current
State-operated Superintendent and the process for identifying a permanent superintendent;
strategic planning and budgetary expectations; facilities oversight; and finally, expectations
regarding additional initiatives.

All topics addressed below are included in the timetable in Appendix B and benchmarks are
similarly included in Appendix B.

In locally controlled districts with high-functioning leadership, the community has confidence in
the integrity of the Board of Education and District educational leaders. To develop this for
Newark, the District must have a culture of high expectations for decision making that embraces
the needs and best interests of all children. The Board and the senior leadership team must have a
solid understanding of the laws, regulations and case law that establish the ethical standards for
District leadership.

The Board of Education and Superintendent, in cooperation with the HSP, will develop training
modules based on best practices in professional development (e.g. sustained training, rather than
singular events, that are practical and applied in nature) that must be completed by each member
of the Board and Senior Leadership Team. Should the District and/or Board identify for and
provide evidence to the Commissioner of any previous board trainings which sufficiently
address these topics and were successfully completed by all of the currently constituted board
members, the Commissioner may deem in writing that this previous training meets the
requirement.

The training module shall include the following components:

e State Law, Regulations and Case Law regarding conflicts of interest and ethical
requirements of school board members;

e District policies regarding ethical conduct;

¢ Financial disclosure requirements; and

e Review of past ethical lapses in the District and how these have impacted the District’s
educational progress and financial status.
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Particular attention will be paid to the following subject areas:

e Conflicts of interests;

e Board’s respect for the confidentiality of information;

e Appropriate role of the Board compared to the Superintendent and District leadership,
including avoiding Board attempts to exercise any administrative responsibility; and

e Potential tensions between actions in the interests of all students in Newark and for the
community and requests made of the Board or individual Board members.

All training related to these topics must be completed by February 1, 2018, as noted in Appendix
E.

Professional development in effective decision-making processes will accomplish a number of
goals including better support for student achievement; modeling student-centered attitudes for
District staff and the community; creating an atmosphere of community support for the work of
the schools; bringing to fruition the hard work of Board members and staff in preparing for the
board meetings; and strengthening administration and Board relations.

In order to develop capacity in the Board and District staff to utilize an effective decision-
making process, each Board member and administrative cabinet team member will be required to
complete training in governance best practices (in addition to the ethics training described in the
previous section) covering the following components:

e General attributes of successful boards and board members (including engaging those
identified by the State as models);
e Ethical governance (see Section 2 above);
e Effective decision-making processes and consensus building;
e Protocols for communicating with the public, including:
o Communication during formal meetings of the Board (for example, how to
respond during public comment about a specific individual, under appropriate
Rice notification procedures);
o Communication outside of formal board meetings (for example, engaging
informally with members of the public);
e Communicating with administration and fellow Board members;
e Developing the necessary subject area expertise in areas such as Personnel and Finance;
e Distinction in the purpose and goals of business and public meetings; and
e Mentorship for Board Chair (at the start of and throughout his/her tenure)

All training related to these topics must be completed by March 1, 2018, as noted in Appendix E.

Through the HSP, the State shall establish clear expectations of the Board for conducting
committee and public Board meetings in an efficient, transparent and respectful manner. The
HSP will assist the Board and District leadership in developing the set of trainings for
Governance, utilizing community resources whenever possible (such as partnerships with higher
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education, business and non-profit institutions in Newark to provide the training workshops).
Again, should the District and/or Board identify for and provide evidence to the Commissioner
of any previous board trainings which sufficiently address these topics and were successfully
completed by all of the currently constituted board members, the Commissioner may deem in
writing that this previous training meets the requirement. Typical practice of high-functioning
boards is to have two different kinds of public meetings; in Newark, these are referred to as
“business” and “regular” meetings. Though both are subject to the Open Public Meetings Act,
the use of each is intended to be different. This Plan reestablishes the expectation that the Board
effectively use each meeting for its specified, intended purposes.

Therefore, it is expected that business meetings will be used to discuss issues in greater detail,
including Board members having the opportunity to ask questions of District staff and engage in
a productive exchange of ideas. Regular meetings, by comparison, are where the Board votes and
takes action on issues (by which point the agenda items have been thoroughly discussed and
vetted) with further deliberation limited to instances in which new, relevant information has
arisen.

Committees have generally functioned in NPS within appropriate guidelines, discussing specific
areas with the Superintendent or key staff and communicating the conclusions of such
discussions to the rest of the Board.

Finally, the Open Public Meetings Act also specifies that only certain issues may be discussed in
closed, or “executive” session. The Board must use executive sessions appropriately and
maintain its commitment to transparency and integrity in decision-making.

Board decision-making, in both policy and practice, should be efficient, transparent, and
prioritize the needs of students first.

With regard to Board agendas, the Superintendent and Board Chair will continue, as has been
recent practice, to co-construct Board meeting agendas.

The various meeting structures of the Board (committees, business meetings, and public
meetings) shall be used to ensure the Board engages in rigorous discussion among members and
with the District leadership. Committee reports should be carefully written to be summative and
facilitate an efficient review of Board actions and decisions. Board members should come to
each type of meeting prepared, having read preparatory materials and with any outstanding
questions/issues identified. The Board Chair shall review committee notes prior to regular
meetings where the monthly reports are shared. In addition, the Chair (upon review) will share
all committee reports with Board members for review and discussion prior to the business and
regular meetings.

Public participation in Board meetings should continue to provide a meaningful opportunity for
stakeholders to provide input on issues or raise concerns.
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The Board’s responsibilities include directing the review and development of District policy.
Through policy, the Board sets goals for the entire school system. Written policy creates
continuity, informs the public, and helps to routinize decision-making. Given the newly
empowered Board and the upcoming Superintendent search process, the Board should conduct
an immediate review of its decision-making and procedural policies that need to be changed to
reflect the return to local control consistent with the expectations of this Plan.

Following the start of the new permanent superintendent, the Board shall demonstrate the
importance of District policy by working with senior staff to establish a continuous process of
policy review and development so that:

e Policies are clearly written, organized and easily accessible to all members of the staff
and to the public;

¢ Policies and administrative regulations are up to date and reflect current law and local
needs;

e The Board is substantively engaged in conversations around major policy developments;

e Policies clearly reflect current District views on the issues; and

e Policies are tied to the District’s educational goals and purposes

One of the key characteristics of a state-controlled District is the appointment of the
superintendent. With the State’s full withdrawal of intervention, this Plan establishes
expectations for the status of the State-Operated Superintendent following return of the
Governance function to local control.

State law provides that the District has three options in this regard (NJSA18A:7A-49): “extend
the contract, provide 18-months notice of the intent to modify the contract, or allow the contract
to expire with the appropriate required notification.” Additional guidance can be found in the
current contract between the Commissioner and the Superintendent, which provides that the
Superintendent’s term expires on June 30, 2018. The contract also specifies that the terms are
subject to modification by the Commissioner upon return of the Governance function to local
control.

Should the State-operated Superintendent choose to vacate the position prior to the expiration of
the contract, the next most senior official in the District (the Deputy Superintendent in NPS) will
serve as the Acting Superintendent until the expiration of the current State-operated
Superintendent’s contract or the start date of a permanent superintendent, whichever is later,
unless an alternate appointment is made by a majority vote of the Board.

Among the Board’s most significant responsibilities is selecting, working with, and evaluating
the Superintendent. The following three sections deal with each of these in turn.
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The selection of a Superintendent is among the most significant decisions to be made by the
Board. The Superintendent will represent the vehicle through which the strategic direction and
priorities of the Board will be carried out. The Board must be comfortable that it can develop a
working relationship with the new Superintendent, and the selection process is the critical first
step in that process.

The Board will lead decision-making in the selection process, but will be required to faithfully
adhere to the following requirements in conducting the search:

¢ Be national in scope, with commensurate advertising and recruiting;

e Conducted by a reputable search firm selected through a public RFP process; the
search firm will have experience running superintendent search processes for
large urban districts with a proven track record of successful outcomes;

¢ Include community input into the ideal candidate profile but maintain
confidentiality of candidates until the Board has chosen finalist(s);

e Generate a selection committee to conduct the process and make
recommendations to the Board of final candidates. Selection committee shall
consist of designees of the Board and civic leaders jointly selected by the Mayor
and the Commissioner, as described below.

¢ Identify no more than three final candidates to present to the full Board for
consideration.

The selection committee shall aim for consensus-driven decision-making as a matter of principle,
but ultimately use a simple majority to ensure the process proceeds efficiently (as described in
the timeline below).

The selection committee will include seven members, with a significant majority representing
the local Newark community:

e 3 board members, selected by the Board Chair;

e 3 members, with a clear and longstanding connection to Newark, selected by
consensus by the Commissioner and Mayor;

e | State representative, selected by the Commissioner.

In addition, the DOE will appoint a designee to serve as secretary to the selection committee.

In order to assist the District in finding the best candidate and having the new superintendent
assume office at the beginning of the 2018-19 school year, the Board will make demonstrated
efforts to adhere to the following steps and timelines:

a. District will have disseminated a Request for Proposals for a search firm no later than
November 30, 2017;

b. Board approves selected search firm and search firm begins work no later than
January 16, 2017;

c. Search committee constituted no later than January 16, 2017;

d. Search committee completes work: recommends no more than three candidates to
board no later than April 30, 2018;
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e. Final selection of, and acceptance of offer by, new superintendent by Board no later
than May 31, 2018;
f. New Superintendent takes office no later than July 1, 2018.

The Board of Education, Superintendent and Senior Leadership Team must function successfully
as a collaborative and cohesive governance team. To this end, the following expectations are
essential:

e Meaningful working relationships are maintained between the board and administrative
team.

¢ Individual Board members respect the decisions of the Board majority and do not
undermine the Board’s actions in public.
e The Board demonstrates respect for and support for District and school staff.

Additionally, this Plan expects that the Board and Superintendent will continue to fulfill the
mutual expectations developed in May 2017 and updated in July 2017 to:

(1) ensure the Board and Superintendent are acting as a joint leadership team to work
for consensus to effectively address the District’s challenges, support student
achievement, make decisions that are community-focused, govern in a dignified and
professional manner, respect each other’s right to disagree, and treat everyone with
civility, dignity, and respect; and

(2) follow protocols so that there are no surprises and that any issues and inquiries
brought to the Board go to the Superintendent and respective Board committee(s).

These expectations established the following agreement between Board members and the
Superintendent:

1. Make each decision based in the interest of students and not for personal agendas

2. Treat each other respectfully

3. Establish and maintain a basic organizational structure for the District, including
selection of the Superintendent and adoption of policies, curriculum, budget, and
collective bargaining agreements

4. Value the role that each plays in the community and represent the District by
attending school and community functions

5. Uphold the legal requirement for confidentiality on all matters arising from Executive
Session

6. Mutually trust that all available facts and data have been factored before presenting
recommendations

7. Assess and evaluate educational issues affecting Newark Public Schools

Ensure accountability to the local community

Provide community leadership with advocacy at the local, state, and national levels

on behalf of public education

o Lo
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10. Consider the Superintendent’s and Board’s recommendations without bias
11. All Board business is conducted through Board communication channels

The Board and Superintendent, with the participation of the HSP, will establish a mechanism to
continually review progress toward achieving the above expectations, including the development
of a pre- and post-meeting survey and self-evaluation instrument to be completed periodically by
all members of the Board and senior staff. The instrument will identify key indicators including
communication, decorum and conflict resolution. The Board will discuss and reflect on the
results of the survey with senior staff and with the HSP with the goal of continual improvement.
The HSP will enlist the assistance of the New Jersey School Boards Association and other
appropriate entities in reviewing progress, providing support and in developing the survey
instrument, interpreting results and implementing improvement strategies as needed.

Additionally, the District staff work for and report to the Superintendent; thus, it is the
Superintendent’s role to direct the work of the District staff and make decisions about the
allocations of resources, including such human capital resources as headcount and staff time. In
selecting the Superintendent, the Board explicitly places trust and confidence in the
Superintendent’s judgment with regard to the selection and deployment of District staff and
resources.

A key step in the transition is to clearly outline and agree to the roles and responsibilities of the
Board and the District. As laid out in the District’s Personnel Transition Plan, approved by the
Commissioner on August 21, 2017, previous literature outlined best practices of roles and
responsibilities for school boards and district staff. The table summarized below establishes a
baseline of what the separate and shared responsibilities include.

Exhibit 1. Board, Superintendent, and Collective Responsibilities

School Board Superintendent Collective Responsibilities
Responsibilities Responsibilities
o Advocating for all o Recommending all o Prioritizing student
children, teachers, and administrative policies outcomes
other staff and annual budget to the | o Providing educational
o Maintaining fiscal Board leadership to the
responsibility o Supporting the board by community
o Making policy for the providing information o Creating strong
District regarding for decision-making connections with other
personnel matters o Overseeing educational agencies to support the
o Delegating day-to-day program achievement and
management and o Taking responsibility for development of children
decision-making personnel matters o Setting district-wide
authority for policy and o Developing and policies and goals
personnel to the District administering the budget | o Ensuring safety and
o Acting in compliance o Developing and adequacy of all school
with applicable law, supporting teachers and facilities
including the New other staff
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Jersey Open Public o Day-to-day o Ensuring effective
Meetings Act and administration of the Board and District
School Ethics Act school district communication
o Overseeing negotiations
with employee groups
Source: Adapted from Goodman and Zimmerman, (2006) Effective Superintendents, Effective Boards.

This structure provides an effective approach to ensure that both the Board and the District
operate effectively, efficiently, and aligned to best practice. The Board’s responsibility is to
oversee the Superintendent, while the Superintendent’s main role is day-to-day management. In
short, a Board cannot and “should not cross the line into management.”!

However, to ensure that these delineated roles are enacted appropriately, there is also the need
for ongoing trust, open communication, and transparency between the Board and the
Superintendent.

In addition to its duties and obligations described in the Sections above, the Board must also
annually evaluate the Superintendent.

Pursuant to the requirements of N.J.S.A. 18A:17-20.3, the Newark Board of Education will
conduct an annual evaluation of the Superintendent as part of its regular operation of the District.
The statute requires that the evaluation be based on the goals and objectives of the District and
the responsibilities given to the Superintendent.

To supplement this, the Board will also follow these general guidelines of best practices with
regard to evaluating the Superintendent:

e Set annual goals aligned with the District’s strategic plan for which the
Superintendent will be evaluated including, at a minimum, outcomes for student
academic growth and achievement;

e Follow all appropriate ethics guidelines around confidentiality of personnel
matters, of which the Superintendent’s evaluation is one;

e Reflect the statutorily required training provided by the New Jersey School
Boards Association to new board members.

All training related to these topics must be completed by July 1, 2018, as noted in Appendix E.

Strategic plans help the Board and District to continually strive toward higher educational
standards and outcomes for students, driven by a coherent district-wide commitment to the
values of equity and excellence.

The District is currently implementing a three-year strategic plan that extends through School
Year 2018-19. One of the major impediments to District improvement is a lack of consistency in

I McAdams, D. (2006). What School Boards Can Do: Reform Governance for Urban Schools. Teachers College
Columbia University, New York.
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strategies and abandoning or modifying strategies prior to full implementation. Thus, this Plan
expects that the District will continue to faithfully and fully implement the current strategic plan
through its third and final year.

During the new Superintendent’s first months of tenure, the Board and District should
immediately begin the process of developing a new strategic plan, to be approved by the Board
prior to July 1, 2019. The district should engage a nationally-recognized organization to consult
and advise the strategic planning process, in which the HSP will fully participate.

The strategic plan will not only set forth the District’s strategic commitment and direction but
will also serve to hold the District and Board accountable to the Newark community for
achieving measurable goals that will drive student success.

Historically, the budget process has presented one of the most serious challenges for the District.
Ongoing statewide budgetary pressures will likely continue to make the annual budget process
challenging for the District as it transitions to local control.

In recent years, the District has established certain budgetary principles to guide responsible
spending decisions, and this Plan expects that these principles will continue to guide budgetary
planning during and after the transition period.

During the budget approval process (applicable to all districts), the Department will look for
evidence of a:
a. Continued commitment to school-based budgeting, focused on equity and
transparency in school allocations;
b. Continued commitment to and progress toward shifting dollars into the classroom;
c. Continued commitment to identifying and implementing operating efficiencies in
key areas while still maintaining essential student services;
d. Cap on increasing central administrative expenses as a percentage of the overall
budget, set at the current percentage of 8% of the overall District budget;
e. Commitment to build unrestricted reserve funds to the maximum amounts
permissible by law;
f.  Commitment to build adequate contingent reserve funds such as the Capital Reserve
Fund;
g. Utilization of conservative budget assumptions and prudent financial management to
ensure the District achieves (or exceeds) a balanced budget.

The District, School Development Authority and the Commissioner will develop an orderly
process and timeline for the discontinuance of the Capital Projects Control Board established
pursuant to NJSA 18A:7A-46.1. The Board shall end all activities on the effective date of the
transition to local control established in this plan. Within 60 days of termination of the Board, as
specified above, the Commissioner will deliver to the school district, municipality, and the
Division of Local Government Services in the Department of Community Affairs, a final report
regarding the activities of the Board. Any authorization of capital projects and their associated
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financing approved by the Board on or before the effective date of the transition to local control
established in this plan that are awaiting funding through the issuance of a bond or the
reallocation of a bond or note by the City shall remain in force and valid for a period of 180
calendar days after the dissolution of the Board. All records and documents of the Capital
Project Control Board shall be turned over to the Newark Board of Education by June 30, 2018.

In addition, all districts within New Jersey are required to complete and submit a Long Range
Facilities Plan (LRFP) every five years for approval by the Commissioner. The LRFP serves as
the District’s building space plan and provides transparency to community stakeholders for the
District’s intentions regarding use of facilities for various educational and administrative
purposes.

The District’s current LRFP implementation extends through School Year 2019-20. Given the
complexity of analyzing the current use and coming to thoughtful decision-making around the
best future use of facilities, this Plan expects that the District should begin the process of
developing a new LRFP plan no later than 180 days before the deadline of the current LRFP on
July 1, 2020. As needed, the District should engage with appropriate content experts (e.g.:
demographers, urban planners, etc) to develop the LRFP. Before Board approval of the LRFP,
sufficient community engagement should be conducted.

a. Collaboration with other Newark Local Educational Authorities (LEAs)

With 12% of Newark students attending county vocational high schools and nearly one-third
attending charter schools, a positive cooperative relationship between the District and Newark’s
other LEAs in Newark will be necessary to successfully achieve the community vision for an
excellent education for every child.

The District should also consult with Newark’s other public school entities to continue:

e Monitoring residency of all students attending a public school within Newark
(including district, charter, and county vocational schools) to ensure that only Newark
residents are being attributed to NPS as part of the annual NJSMART student count;

e Producing public, family-facing information regarding all public educational options
available to students in the community, including enrollment, attendance, and
performance data;

e Participating in a comprehensive data sharing initiative, for which data shared may
include demographic and academic including PARCC, discipline, enrollment, etc.

e Sharing best practices across education providers in service of all public school
students in Newark.

b. Enrollment

The District currently uses a common enrollment approach to support families in their selection
of schools. In this manner, Newark Enrolls is the primary vehicle for ensuring equity, access,
and accountability for all students attending schools operated by public education providers.

This Plan establishes the expectations for how student enrollment should be conducted during
the transition period.
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In preparation for the 2018-19 school year, information about the common enrollment process
was publicized in November 2017 and families began participating in the enrollment process on
December 4, 2017. Due to the timing of the return to local control and the effective date of this
Plan, for practical considerations regarding students’ enrollment into school for September 2018,
the District is expected to uphold current policies governing enrollment to ensure continuity for
families in the upcoming 2018-19 school year. Any review or reconsideration of the current
District policies governing student enrollment shall be conducted only under a new permanent
superintendent and implemented for student enrollment in the 2019-20 school year and beyond.
If the Board and a new Superintendent decide in future years to consider implementing a new or
materially revised system, it is expected that they will seek feedback from all relevant
stakeholders and families (both district and charter) as well as leverage any existing studies and
reports. Finally, all policy and process changes must be publicly and transparently articulated
before adoption. Any material change to the District’s enrollment policies and processes must be
completed, announced, and voted on by the Board, with sufficient advance notice.
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Part 3: Instruction & Program

1. Purpose and Overview

Pursuant to N.J.A.C. 6A:30-7.2 (b) and (¢); and N.J.4.C. 6A:30-7.3, this portion of the Plan
delineates the terms and conditions for the return of the Instruction & Program (I1&P) component
of NJQSAC to the District by resolution of the State Board on September 13, 2017. The purpose
of this section is to document the process, actions, and commitments to be taken by the Board
and District in order to represent the successful implementation of the Plan in the area of 1&P.

The I&P component of the State QSAC process focuses on teaching and learning and, therefore,
is most closely connected to the core mission of the District. The QSAC indicators in this area
are designed to determine both the District’s effectiveness in achieving the State learning
standards but also its capacity to do so by looking at the District’s curriculum, professional
development, supervision of instruction, interventions, attendance and other learning related
issues.

The District in the 2016 School Year developed, and the State approved, an Equivalency
Application that allowed the effectiveness of its instructional program to be gauged through a
variety of student performance measures that were specifically focused on current needs and
circumstances. The measures in the Equivalency combined with related I&P QSAC measures
were scored by the State after the May 2017 NJDOE County Office QSAC and resulted in a
score of over 80% on the Instruction and Program component precipitating the return of this area
to local control.

The I&P portion of this Plan addresses student performance data; capacity standards; training for
the Board to undertake; structures and expectations for the Board’s decision-making process,
role, and working relationship with the Superintendent and District staff; continuation of
reporting against the I&P Equivalency; expectations for curricular decisions; and finally
expectations regarding additional initiatives.

All topics addressed below are included in the timetable in Appendix B (and marked as tying to
this section) and benchmarks are similarly included in Appendix B.

2. Student Performance Data

In Spring 2016, the Department approved an Equivalency Application for the measures relate to

student outcomes within the Instruction & Program section of QSAC, which represent 38/100 of
the available points. In its Spring 2017 review, the Department confirmed the District earned 30

of these points.

The Equivalency itself has been written and approved for three years and will therefore apply
through the 2018-2019 school year. Through that time period (which corresponds with the first
year and a half of this Plan), the District is expected to continue to calculate its own scores and
share the data, analysis, and self-scoring with the State for review and confirmation.
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Prior to the expiration of this Plan, the District must either request an extension of the
Equivalency or explicitly share with the Department the District’s intention and understanding
that it will be using the updated QSAC indicators, which became effective on December 4, 2017
for the 2018-19 school year).

Further, the District must maintain continued focus on the student performance data that
encompasses the approved Equivalency Application.

3. Expectations for Continued Focus on Academics

The District must maintain the QSAC capacity standards through an organizational commitment
to continual improvement.

The HSP will be tasked with continually monitoring the District’s activities concerning the
following areas and will provide written warning to the Board of Education, Superintendent,
Commissioner of Education, and Comprehensive Accountability Office whenever there is an
observed deviation from the required standard:

a. Curriculum: The District must have in place a process for ongoing review of
district curricula based on (1) student performance data and (2) quality of teacher
implementation in all grade levels. The curriculum must clearly specify the
content to be mastered and be aligned with New Jersey Learning Standards. The
District must have in place interim assessments in all tested subjects (including
science beginning in the 2018-19 school year). It must be appropriate for
students with special needs and English Language Learners.

b. Implementation of the Curriculum: The District supports schools with planning
resources, such as yearlong instructional plans, that complement the curriculum
and make clear what students should learn and when. Supervisory practices are in
place to ensure that instruction in every classroom is reflective of the quality
needed to prepare students to meet the demands of the curriculum. A program of
professional development has been established to address the specific needs of
each staff member;

c. Data Informed Decisions: The District has a process to continually collect,
analyze, and utilize student performance data to review the effectiveness of
curriculum, instruction, and professional development. The data should be
disaggregated to identify the needs of specific subgroups and compared to the
performance of similar schools and districts;

d. Interventions: The District is successfully implementing a system for using data to
identify causal factors for achievement gaps for student groups and for individual
students and to provide targeted interventions to remedy them;

e. Attendance: The District has established and monitors the effectiveness of
strategies to promote regular student attendance;
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f. Special Learners: The District is adequately addressing the needs of students with
special needs/abilities (such as students with IEPs, Section 504 Plans, English
Language Learners, Gifted and Talented, etc.) in accordance with recognized best
instructional practices and with relevant federal and State laws. The District
continues its emphasis on placing students with IEPs in the least restrictive
environments.

4. Professional Development for the BOE and Senior Staff Regarding Instruction & Program Best Practices
This Plan provides a process of professional development for the Board and Senior Leadership to
prepare them to make effective and informed decisions in Instruction & Program. As with
Governance, in order to develop capacity in the Board and District staff to utilize an effective
oversight and decision-making process for issues within I&P, each Board member and relevant
Senior Leadership Team member, as designated by the Superintendent, will be required to
complete training in (1) NJ Learning Standards and assessments (i.e. PARCC) used to test
standards; and (2) academic data, including the difference between performance and growth
measures, formative and summative assessment results, and disaggregation of data to understand
subpopulation trends.

All training related to these topics must be completed by May 1, 2018, as noted in Appendix E.

The HSP will assist the Board and District leadership in developing the appropriate training and
identifying partners to deliver it. Again, should the District and/or Board identify for and provide
evidence to the Commissioner of any previous board trainings which sufficiently address these
topics and were successfully completed by all of the currently constituted board members, the
Commissioner may deem in writing that this previous training meets the requirement.

Once the required trainings are complete, it is recommended that the Board also identify and
participate in trainings covering additional academic topics associated with key academic
priorities/milestones in the District’s current strategic plan, such as community schools,
absenteeism reduction, practices to move students with disabilities into least restrictive
environments, and decreasing out-of-school suspensions.

5. Establishing Expectations for Decision-Making and a Working Relationship between the Board,
Superintendent and Senior Staff

To support the goals and processes described above, the Board and District must maintain a
working relationship to ensure an efficient and effective instructional leadership team.

It should be noted that the Board and District, with regard to I&P oversight and management,
have been functioning in much the same way as a locally controlled board. This approach
includes the ways in which the Instruction and Program Committee and senior staff conduct
reviews of curriculum, deep discussions on teaching practices and professional development
plans, school improvement plans, and other topics. This collaboration is expected to continue
under local control.

However, there are certain aspects of this relationship that will naturally change when, along
with the return of Governance and withdrawal of State intervention, the Board selects a
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permanent superintendent. Specifically, the Board should be mindful of the enormity and
complexity of the District’s system of curriculum and instruction and should limit its policy
focus initially to the areas addressed in the District’s strategic plan and current academic
initiatives. Further, the Board should weigh the value of requests with the time and resources
required for District staff to gather information and data, being mindful that time-consuming
requests pull District resources away from its core responsibilities.

With regard to all following areas, and in keeping with the Board, Superintendent and District
staff responsibilities described in previous sections, roles with regard to I&P should align with
the following:

Board:

e Responsibly make decisions or take actions that are in the best interest of all Newark public
school children, regardless of any other competing interest or consideration

e Vote to approve locally designed curriculum that implements the New Jersey Student
Learning Standards (NJSLS)

e Actin compliance with applicable law, including the New Jersey Open Public Meetings Act
and School Ethics Act

e Ensure fidelity of District practice to relevant policies and procedures

District:

e Provide recommendations with helpful, complete information to Board to enable responsible
decision-making

e Provide a set of goals, needs assessment, process for research and decision-making, final
decisions, and rationales to Board to support curricular decisions

e Provide updates to the Board and Committee on state test outcomes, analysis of data, and
academic strategies responsive to student outcomes

e Provide updates on progress towards key academic milestones in the strategic plan and
towards meeting Equivalency targets

e Manage the day-to-day execution of all aspects of the District’s academic work, including
curricular decisions, academic support for schools, and supervisory practices such as
management of school leaders and teachers

e Adhere to all federal and state law and internal policies

e Develop curriculum aligned to NJSLS for board approval

To further support the working relationship between the Board and the District, this Plan defines
the role of the Board in curriculum and instruction decisions.

According to QSAC indicators for the Instruction and Program area, the Board is required to
approve the New Jersey Learning Standards.
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The Board’s oversight in Instruction & Program involves approval of District-recommended
curriculum, instructional materials, assessments (apart from PARCC and other State-
administered assessments), and related professional development.

This Plan requires that the District continue its existing practice of reviewing goals, needs
assessments, research and decision-making processes, final decision outcomes, and their
rationales with the relevant Board committee where it involves new curriculum not currently in
use in the District in advance of the Board adoption as required in the QSAC process. It is
recommended that the practice of review for new curricula and the current five-year cycle for
Board review of existing curricula continue beyond the expiration of this Plan. The Board and
Superintendent adopted curriculum aligned with the New Jersey Learning Standards in June
2016 and, therefore, any such review of existing curricula should occur in advance of the 2021-
22 school year.
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Part 4: Fiscal Management and Operations

1. Purpose and Overview

NPS has had local control of Fiscal Management since 2014 and Operations since 2008. As a
result, this Plan need not address specific terms and conditions for the return of these two QSAC
domains; however, in the context of the full return of local control and complete State
withdrawal of intervention, this Plan revisits these two areas with expectations and requirements
around practices and decision-making that will best position the District to marshal its strategy,
resources, and attention towards continued improvement in student outcomes. Thus, this section
documents the process, actions, and commitments to be taken by the Board and District to ensure
responsible oversight of these areas.

This section addresses the Board’s basic fiscal and operations obligations; training for the Board
to undertake; structures and expectations for the Board’s decision-making process, role, and
working relationship with the Superintendent and District staff; planning for long-term financial
stability; financial reporting; and finally expectations regarding additional initiatives.

All topics addressed below are included in the timetable in Appendix B and benchmarks are
similarly included in Appendix B.

The HSP will annually review evidence to substantiate the provisions of the QSAC Fiscal
Management and Operations areas in the District’s annual Statement of Assurance and report to
the Board, Superintendent, Commissioner of Education, and Comprehensive Accountability
Office any deviation from the required standard.

2. Basic Fiscal Obligations: Budget Requirements and Best Practices

Strong fiscal management ensures the District can focus its strategy and attention on teaching
and learning. When a Board and District manage finances poorly, as was the case in Newark
prior to State control, the District is unable to meet its obligation to provide a “thorough and
efficient” education for its students as delegated by the State.

To meet the standards of fiscal responsibility, State and federal law and the QSAC fiscal
indicators, the District must implement a financial system that adheres to certain standards and
principles. The HSP will consult and advise the District in the implementation of its financial
system, including, but not limited to, the following basic requirements:

a. Fiscal Policies: Annual review and approval by the Board of fiscal policies of the
District. The District follows a standard operating procedures manual for
business functions including a system of internal controls to prevent the over-
expenditure of line item accounts and to safeguard assets from theft and misuse.

b. Preparation of Balanced Budget: The District prepares and the Board approves a
balanced budget on time each fiscal year to ensure financial stability.

c. Monitoring of Budget to Actuals: The monthly Board Secretary's report is
completed and reconciled without exceptions (e.g.: unbalanced/inaccurate balance
sheet, unauthorized transfers) and is completed within 30 days of the month's end,
reconciled with the Treasurer's report or equivalent report within 45 days of the
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month's end and submitted to the Board within 60 days of the month's end for
approval. The report contains a budget status report, which includes for each
required line item account, the original budget, transfers, adjusted budget,
expenditures, encumbrances and available balance.

d. Fiscal Forecasting: Three times per year, in November, February and May, the
District will present to the Board a projection of the current year revenue and
expenses to demonstrate and ensure that the District is on target to achieve a
balanced budget for the current fiscal year.

e. Year-End Balances: The District ends the year with no deficit balances and no
line item over appropriated expenditures by more than 10% in the general fund,
special revenue fund, capital projects fund or debt service fund (other than
permitted under state law and GAAP).

f. Cash Flow: The District prepares and analyzes changes in cash flow monthly.
Cash flow report will recap cash inflows, cash outflows and month-end cash, as
well as accounts payable and accounts receivable balances for the District.

g. Audit: The District receives an unqualified opinion on the annual audit, has no
material weaknesses, reportable conditions or other audit findings.

h. Grants: The District ensures all grant funds are managed in accordance with the
grant requirements and funds are spent within the required time period.

1. Capital and Equipment: The District provides proper oversight and accounting of
capital projects, including those funded by bonds and lease financings, and
sufficiently tracks supporting financial information to receive reimbursements
when capital funds are held by a third party in escrow.

J-  Facilities: The cost of capital and facilities maintenance projects are properly
recorded in a work order management system that can provide accurate financial
information upon the request of District staff, auditors, or other professionals.

k. Procurement: The District complies with the New Jersey Public Schools
Contracts Laws and administrative codes for all purchasing.

. Health and Safety: Annual health and safety reviews have been conducted in
each building using the Evaluation of School Buildings Checklist
Report (N.J.A.C. 6A:19-6.1 et seq.).

If in the course of providing the advice and consultation, the HSP learns of actions by the Board
or Leadership that is inconsistent with these requirements, the HSP shall notify the
Commissioner of Education.

3. Professional Development for the BOE and Senior Staff Regarding Fiscal Management Best Practices
To date, the Board has successfully maintained and provided oversight over fiscal management
and operations; however, with the withdrawal of State oversight via the State-Operated
Superintendent’s position and the Commissioner’s veto, and because nearly the entire Board
membership has changed over since fiscal management was returned in 2014 (and the entire
Board membership is different since 2008), it is imperative to revisit areas for Board professional
development.

Further, fiscal management of NPS places significant demands on the Newark Board given the
District’s large operation and budget relative to its peers in other districts. Additionally, in recent
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years, the District has faced annual budget gaps of up to $100 million dollars; if the fiscal
landscape remains consistent, the District must continue its tight budget management while
implementing creative revenue strategies and cost-cutting solutions, all while preserving school
budgets as much as possible. Lastly, the history leading up to the State Intervention in 1995 and
the course of events since naturally puts a spotlight on the Board’s ability to manage the budget
effectively in pursuit of the best interest of students.

Thus, the HSP will provide technical assistance and additional training to Board and Senior
Leadership Team members in financial oversight, accountability, and fiduciary responsibilities,
in the following areas:

¢ Internal controls

e Budgeting

e Forecasting

¢ Financial planning and reporting
¢ Financial policies

Particular attention should be paid to the following areas:

e Revenue: how school districts are funded

e The qualifications and responsibilities of key financial positions (such as the School Business
Administrator and Chief Financial Officer, claims auditor, treasurer, and audit committee)
and the relationship of these positions to the Board

e Internal controls: the importance of independence and segregation of duties in preventing
fraud, waste, and abuse; exploration of common types of fraud, waste and abuse, and what
actions boards should take if they suspect irregularities

e Fiscal controls and budget monitoring: reports to receive, from whom, and how often; how to
use these reports to assess the District’s financial condition

e Financial planning: incorporating enrollment and capital planning and tying to the strategic
plan to ensure budget priorities are funded; understanding tradeoffs in the budgeting process
and budgeting decision-making

¢ Financial policies to ensure stability, e.g., ensuring a sufficient fund balance

e Compliance: examining findings and recommendations from statewide audits to better
understand the district’s compliance with key laws such as those regulating fund balance and
other reserve funds.

In addition to the mandatory finance training provided by the NJ School Boards Association
(NJSBA), relevant trainings are available through the National School Boards Association
(NSBA) as well as the Government Finance Officers Association (GFOA).

All training related to these topics must be completed by March 1, 2018, as noted in Appendix E.

The HSP will assist the Board and District leadership in developing the appropriate trainings,
utilizing community resources (such as partnerships with higher education, business, and non-
profit institutions in Newark) to provide the training workshops whenever possible. Again,
should the District and/or Board identify for and provide evidence to the Commissioner of any
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previous board trainings which sufficiently address these topics and were successfully completed
by all of the currently constituted board members, the Commissioner may deem in writing that
this previous training meets the requirement.

As was clearly demonstrated during the May 2016 and 2017 QSAC visits in Newark, the Board
has participated in budget development in each of the previous two cycles. The District should
continue this practice of briefing the Board on assumptions for revenue projections (i.e. State aid
and tax levy funding), weighted student funding formula and other funding decisions, and
funding related to strategic initiatives and priorities.

In addition, the District will also brief the Board on the 2017 bond approvals (see Part 4 Section
7a below).

As Fiscal Management and Operations have been under local control since 2014 and 2008
respectively, the Board and District have been functioning as a locally controlled board and
district in these areas for several years. This includes budget review and approval, resource
allocation decisions, fiscal monitoring and ensuring compliance with applicable laws. However,
there are certain aspects of the relationship among the Board, Superintendent and District staff
that will naturally change when, along with the return of Governance and the withdrawal of State
intervention, the Board selects a permanent superintendent.

With regard to all following areas, and in keeping with the Board, Superintendent, and District
staff responsibilities described in previous sections, roles with regard to fiscal management and
operations should align with the following:

Board:

e Responsibly make decisions or take actions that are in the best interest of all Newark public
school children, regardless of any other competing interest or consideration

e Establish financial controls: The Board is responsible for creating policies that prevent errors
and fraud in financial management

e Ensure fidelity of District practice to relevant policies and procedures. The Board is
responsible for ensuring management and employees adhere to approved policies and
procedures through the review of regular management reports and the annual audit.

e Approve the budget: The Board is responsible for ensuring the budget is aligned to the
overall strategic plan, approving budget methodology, and ensuring that the revenue and
expenses included in the budget are reasonable and achievable. It is not the responsibility of
the Board to make detailed budget allocation decisions on how much money a specific
school or department should get or how a particular individual should be compensated. The
Board should evaluate the Districts overall approach and guidelines to resource allocation
decisions. Tactical decisions — that is, how best to achieve the District’s goals — remain the
unique province of the Superintendent. As a general rule, the Board should defer to the
Superintendent even if the decision involves spending, provided it is in the general
parameters of the annually approved budget.
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e Monitor financial performance: The Board should receive regularly reports comparing the
budget to actual expenses along with a forecast of projected financial performance for the
duration of the fiscal year. The Board should ensure that the District is on track to meet the
overall financial goals set forth for the year and require that management take action to
balance the budget if the District is off track.

e Develop long-term financial goals for the District.

District:

e Manage all day-to-day accounting and financial management decisions.

e Provide recommendations on strategic initiatives, overall resource allocation and potential
operating efficiencies.

e Provide recommendations on weighted student funding (school) budget model

e Provide updates to the Board on financial performance including budget to actual and cash
flow reporting (See Financial Reporting section).

e Adhere to federal and State laws and District policies.

In recent years, the District has been confronted with a total budget allocation which left the
District with a projected gap of up to $100 million to close in order to achieve and submit a
balanced budget. If inflation-adjusted State-aid continues to remain flat and student enrollment
increases, this gap will be an annual challenge for the District.

When facing this annual gap, this Plan requires the District to adhere to the following principles
as it develops a balanced budget:

e Preserve school budgets wherever possible

e Identify and implement operating efficiencies in key areas while still
maintaining student services;

e (ap central administrative expenses as a percentage of the overall budget;

e Commit to building unrestricted reserve funds to the max amounts permissible
by law;

e Consider District school levy increases on an annual basis as provided by law;

e Use conservative budget assumptions and prudent financial management to
ensure the District achieves or exceeds a balanced budget.

Further, responsible financial planning includes: a) developing a three-year financial plan, and b)
developing variations on the three-year plans that pre-determine how the District would respond
to further budget tightening (“worst-case”) or increased budget allocations (“best-case”).

The next budget cycle, which will result in a proposed 2018-19 school budget submitted in
Spring 2018, will be the District’s first under local control. This Plan requires that alongside that
budget, the District build its three-year plan and develop worst-case and best-case scenarios.

Currently, Newark is budgeted to have an unrestricted fund balance of 2%, after recent years
under this mandatory threshold. This Plan strongly encourages that the District maintain a
minimum fund balance of 2%.
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The Department notes that the District now provides helpful public financial reporting that has
increased transparency into budgetary constraints and resulting decisions. This reporting has
included quarterly budget to actuals and liquidity reports.

Select measures that align with information provided in these reports are included in the
Accountability Scorecard accompanying this Plan. As such, the Comprehensive Accountability
Office will collect and publish these benchmarks annually.

This Plan additionally requires that the public reporting structure and timing (currently
implemented quarterly) by the District continue at least through January 2020. Further, the
District must produce for the Board the following reports:

e Monthly Monitoring of financial results:
o Budget to Actual: The report includes the original budget, transfers, adjusted
budget, expenditures, encumbrances and available balance.
o Fiscal Forecast (Latest thinking forecast): Projections of current year revenue and
expenses by department and account code.

e Monthly Cash flow reporting by fund:
o Beginning cash balance
Receipts by source
Total disbursements
Ending balances for cash, accounts payable and receivable
Reconciliation with bank statements

O O O O

e Results of annual financial statement audit

a. Bond Issuance

The 2017 bond approval, as approved by the Capital Projects Control Board and to be issued by
the City of Newark, will fund $30.5 million in specific, critical school facilities projects not
funded by the Schools Development Authority, such as fire safety, electrical, HVAC, and
plumbing system improvements throughout the District. Approximately 70 percent of the annual
debt service will be paid for by the State, with the remaining amount to be paid by a dedicated
tax levy (the “Local School Tax Levy”), which is fixed to debt service and may not be altered.
While the District and the State will provide the entirety of the funding for debt service, it will
appear in the City budget until the referendum on board governance determines whether the
District becomes a Type I or Type II school district (as discussed above in Part 1 Section 3). In
addition, the City will hold these bond proceeds in trust and will only disburse funds to the
District for reimbursement in full upon the District’s presentation of evidence of payment. The
ability to use bond proceeds is restricted to approved projects. Should the District seek to
reallocate bond proceeds to projects not approved by the Capital Projects Control Board, its
ability to do so will be limited to those not receiving State debt service aid and must be
conducted according to the governing structure of the District. Failure to follow this procedure
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will result in the District’s inability to access the credit markets to fund future capital needs and
thus threatening the fiscal sustainability of the District and the terms of this Plan.

b. Equipment Lease Financing:

The District entered into an equipment lease financing in the amount of approximately $10
million to fund new information technology, security, and school facilities equipment. The
repayment term is 5 years and is secured by the value of the purchased equipment. Upon
purchase of the equipment, the District must present evidence of the purchase to the bank
holding the funds in escrow, at which time the District will be reimbursed in full. For the term of
the equipment lease financing, each year the District must budget for the principal and interest of
the loan repayment. Failure to make an appropriation or payment will have dire consequences
and eliminate the District’s ability to perform similar financings in the future, which is critical to
the District’s long-term financial outlook.

c. Additional Expectations:

Other financing opportunities, such as an expanded New Jersey Energy Savings Improvement
Plan, should be considered when appropriate in order to reduce the burden of facilities and
capital needs on the operating budget. Work orders for facilities capital, repair, and maintenance
projects, must be accurately described, evaluated, recorded, and closed out in the electronic work
order management system (currently SchoolDude). Failure to do so will significantly limit the
District’s ability to analyze and control the costs associated with internal building trades staff and
outside vendors, which comprise one of the largest non-academic costs in the District.

Similarly, given the District’s responsibility to provide appropriate pupil transportation under
certain circumstances to many of its 50,000 school-aged residents, the cost of pupil
transportation is expected to be another significant annual operational expenditure. As such, any
contract or inter-local agreement with a transportation service provider should be closely
monitored and reevaluated on an annual basis. The performance of that entity should be
evaluated against the terms stipulated in the contract or agreement, and, if not met, a national
competitive process should be undertaken to select a new provider or transition to local
management after sufficient and thorough planning.
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NPS has had an approved Personnel transition plan and, therefore, local control of Personnel
since August 2017. As a result, this Plan need not address specific terms and conditions for the
return of this QSAC domain. However, in the context of the full return of local control and
withdrawal of State intervention, this Plan assumes the effective implementation of the Personnel
Transition Plan (in Appendix F) which was approved by the State on August 21, 2017. The
Personnel Transition Plan addresses training for the Board to undertake in the domain of
personnel; structures and expectations for the Board’s decision-making process, role, and
working relationship with the Superintendent and District staff; and specific responsibilities
within Personnel that fall under the Board’s purview.

This section of the Plan revisits the transitional requirements regarding the area of Personnel
with requirements around practices and decision-making that will best position the District to
marshal its strategy, resources, and attention towards continued improvement in student
outcomes.

The Personnel Transition Plan discusses the ways in which the Board, Superintendent, and
Senior Staff will work together on Personnel matters (see Appendix F).

However, there are certain aspects of this relationship that will naturally change when, along
with the return of Governance and withdrawal of State intervention, the Board selects a
permanent superintendent.

With regard to all following areas, and in keeping with the Board, Superintendent, and District
staff responsibilities described in previous sections, roles with regard to personnel should align
with the following:

Board:

e Responsibly make decisions or take actions that are in the best interest of all Newark public
school children, regardless of any other competing interest or consideration

e Maintain confidentiality and respect for individual employees’ cases as required

e Ensure fair labor practices for employees

e Maintain compliance with applicable law, including the New Jersey Open Public Meetings
Act and School Ethics Act

e Maintain confidentiality of applicants in any hiring process

e Ensure fidelity of District practice to policies, including ensuring all positions are funded
before posting, candidates are vetted in a consistent manner, and candidates selected meet
the requirements set forth in job descriptions

e Participate as determined by the Board in negotiations

e Vote to approve all applicable personnel matters (including settlement of collective
negotiating agreements and final offers for candidates)
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Conduct Donaldson hearings

District:

3.

Provide data and recommendations with helpful, complete information to Board to enable
responsible decisions regarding all applicable personnel matters

Provide real-time guidance on whether matters should be discussed publicly or in closed
session

Provide a set of goals, proposals to meet these goals, and fiscal analysis for each contract
negotiation for approval and, with Board participation as necessary, conduct negotiations
with collective negotiating units’ representatives

Manage the day-to-day work associated with hiring and other personnel matters

Put forward high quality, suitable candidates with experience and credentials aligned to the
requirements of the job

Conduct District’s transfer process in the best interest of students and staff, submitting any
transfers to Board for approval

In line with applicable laws, regulations, and negotiated contracts, compile and recommend
tenure charges

Monitoring of Personnel Functions Recently Returned

The HSP will provide technical assistance to the District to ensure the development and
implementation of proper policies and procedures governing personnel functions. Specifically,
the HSP will work with the District to ensure:

1. The District has implemented a position control roster for tracking and management of
staff additions and separations;

2. The District has developed and implements a hiring process and disciplinary process that
is fact-based and free from inappropriate influences;

3. The District ensures that all staff are appropriately certified and credentialed for their
assignment;

4. The District adopts and implements appropriate policies and procedures for the annual
evaluation of all teaching staff members and distributes the policies to all tenured
teaching staff members by October 1 of each year; and

5. The District uses multiple data sources, (e.g., test scores, needs assessments, attendance
data, violence reports) to address current and projected needs and priorities for providing
professional development opportunities.

If in the course of providing the advice and consultation, the HSP learns of actions by the Board
or Leadership that is inconsistent with these requirements, the HSP shall notify the
Commissioner of Education
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4. Expectations Regarding Additional Personnel Initiatives

Research has repeatedly shown that nothing is more important to student achievement than the
quality. Therefore, all of the policies and procedures that the District and Board put in place must
be developed to ensure the District is able to attract and retain the best teachers possible.

a. Continued Implementation of AchieveNJ

Newark has faithfully and effectively implemented AchieveNJ, the State’s educator evaluation
system, which aims to ensure students have an effective teacher in every classroom, and an
effective school leader in every school throughout the New Jersey. Indeed, the District has led
the State in the metrics around a rigorous evaluation system that truly differentiates quality—
from highly effective teachers to ineffective teachers. This Plan sets the expectation that the
District will continue its current approach of purposefully training school leaders, honest and
rigorous teacher evaluation, and tailored teacher support that have characterized its practice to
date. Therefore, under the two years of this Plan, the District must commit to retaining the
evaluation tools — specifically, the NPS Framework for Effective Teaching and the NPS
Leadership Framework — that have already been approved by the State for use in evaluations.

Furthermore, if the average teacher evaluation rating increases, the State, and all of Newark’s
stakeholders, should expect to see a correlated increase in the outcomes for students, signifying
that the increase is based on the fact of improved teacher practice, as opposed to a lack of rigor
around evaluations.
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Monitoring of Transition Plan Implementation and QSAC

1. Implementation of Transition Plan

In accordance with the New Jersey State Board of Education’s resolution passed on September
13, 2017, local authority over all District operations will officially begin on February 1, 2018.
Until that time, the State will support the District and Board to prepare for this important
transition.

2. QSAC Reviews Following Completion of Full Transition Plan

Department of Education regulations provide that upon successful completion of the Full
Transition Plan, “the Commissioner shall make a determination regarding the public school
district’s placement on the performance continuum, notify the public school district of this
action, and issue a letter to the public school district designating it as a ‘high performing’ school
district.” Given that the QSAC indicators in various areas are in the process of being updated by
the Department, and, therefore, are not addressed in this Plan, it is appropriate that the next
district QSAC Full Review occur three years following the date of the designation of NPS as
“high performing” (in the 2020-21 school year) providing the District with adequate time to
prepare for QSAC monitoring under the new indicators.
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Appendices

Appendix A: NPS Instruction and Program Equivalency Measures and Points
The chart below shows the metrics in NPS’s equivalency, with the corresponding targets,
available points, and NPS’s point scores on each.

NPS QSAC Measures
NPS Self- NPS State-
Available Scored Scored
Measures Targets Points Points Points
Annual Gain Level Target:
Target 2016-17

ELA Measures of Progress
Gr 3-8 Scaled Score Percentile vs. DFG A: NPS 2.5 %ile pt 29.7 2 2 2
Gr 3-8 Scaled Score Percentile vs. DFG A: Newark 2.5 %ile pt 74.1 1 1 1
Median SGP: All Students 1 %ile pt 40.0 2 2 2
% of Schools with SGP >= 35 2% pt 79.3% 1 1 1
% of Schools with SGP >= 50 2% pt 12.7% 1 1 1
% of Schools with SGP >= 65 2% pt 6.0% 1 1 1
Median SGP: Students with Disabilities 1%ile pt 36.0 2 2 2
DRA-2: Change in % Meeting EOY Standard 1% pt 46.8% 1 0 0
SRI: Change in % Below Basic 1% pt 10% pt 1 1 1

12 11 11
Math Measures of Progress
Gr 3-8 Scaled Score Percentile vs. DFG A: NPS 2.5 %ile pt 26.9 2 2 2
Gr 3-8 Scaled Score Percentile vs. DFG A: Newark 2.5 %ile pt 68.6 1 1 1
Median SGP: All Students 1 %ile pt 42.0 2 2 2
% of Schools with SGP >= 35 2% pt 72.7% 1 1 1
% of Schools with SGP >= 50 2% pt 23.8% 1 1 1
% of Schools with SGP >= 65 2% pt 10.6% 1 0 0
Median SGP: Students with Disabilities 1 %ile pt 35.0 2 2 2

10 9 9
Graduation Measures
4-Year Graduation Rate 1% pt 71.6% 2 2 2
5-Year Graduation Rate 1% pt See note 2 2 2
% in 4-Yr Cohort Not Graduating or Continuing -1% pt 19.3% 1 1 1
ELA Proficiency Rate (Grades 9-11) 1.5% pt 26.6% 1 1 1
Math Proficiency Rate (Alg |, Geo, Alg II) 1.5% pt 13.8% 1 1 1
% of Students Earning 30 Credits 1% pt 84.4% 1 1 1

8 8 8
Other Measures
Rate of Chronic Absenteeism -1% pt 27.0% 1 0 0
Science: Gr 4 & 8 SS Percentile vs. DFG A: NPS 2.5 %ile pt 26.9 1 0 0
Science: Gr 4 & 8 SS Percentile vs. DFG A: Newark 2.5 %ile pt 65.8 1 0 0
Pre-K Enrollment 100 students 6,600 1 1 1
Pre-K: Average ECERS-3 Score 0.08 pt 4.92 1 0 0
Special Ed: % in Regular Class < 40% of the Day -1% pt 49.3% 1 0 0
ELLs: % increasing 0.5 levels or more on ACCESS 1% pt 58.8% 1 0 0
Priority: % of NPS Schools in Bottom 5% of NJ -1.5% pt 41.5% 1 1 1

8 2 2
Total 38 30 30
Total I&P Score 100 92 92
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Appendix B: Timetable for activities relating to and leading to the withdrawal from State

intervention

Note: some activities have been completed prior to the presentation of this Plan.

Date

November 1, 2017
November 21,
2017

December 19,
2017

December 31,
2017

February 1, 2018
February, 2018 —
January, 2020
January — March
2018

April 30, 2018
May 31, 2018
April 2018 — June

2018
June 30, 2018

July 1, 2018

Fall 2018
November 6, 2018
January 2019

January — June
2019

July 2019
Fall 2019

January 2020

Section of Transition Plan

Governance
Governance

Executive Summary

Governance

Executive Summary

Fundamental Considerations

Governance

Governance

Governance

Governance

Governance

Governance

Instruction & Program

Fundamental Considerations

Fundamental Considerations

Governance

Instruction & Program

Fundamental Considerations

47

Activities

Public meetings to inform public about transition
Superintendent Search: Disseminate RFP for
superintendent search firm

Presentation of Transition Plan to the public

Superintendent Search: Search firm selected and
begins work; Superintendent Selection Committee
constituted

Effective date of Transition Plan, Advisory Board
constituted as Board of Education

HSP supporting District

Board Training: Ethics Topics (See Section 2)

Superintendent Search: Superintendent Selection
Committee recommends candidates to Board
Superintendent Search: Board makes final
selection of new superintendent and offer is
accepted

Board Training: Governance Topics (See Section
3)

State-Appointed Superintendent’s current contract
expires

Capital Projects Control Board turns over all
records

New superintendent takes office

Calculate equivalency score using data from
2017-18 school year

Referendum on classification of board as Type I
(appointed) or Type II (elected)

Comprehensive Accountability Office releases
first annual report

New superintendent and Board develop new
strategic plan

Board approves new strategic plan
Calculate equivalency score using data from
2018-19 school year

Comprehensive Accountability Office releases
second annual report



January 1, 2020 Governance District beings work on next Long Range
Facilities Plan (no later than this date)

January 31, 2020 Fundamental Considerations = Transition Plan (provided successful
implementation) and HSP authority expire

January 31, 2010 Instruction & Program Express intention to renew equivalency or move
to revised QSAC measures for following SOA
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Appendix C: Names and Terms of Current Board Members

Members Date of Election Term Expires
Marques-Aquil Lewis, Board April 21, 2015 April 2018
Chairperson

Tave Padilla, Vice Chair April 19, 2016 April 2019
Reginald Bledsoe April 25,2017 April 2020
Dashay Carter April 21, 2015 April 2018
Crystal C. Fonseca April 21, 2015 April 2018
Kim Gaddy April 19,2016 April 2019
Josephine Garcia April 25,2017 April 2020
Flohisha Johnson April 25,2017 April 2020
Leah Owens April 19,2016 April 2019
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A school board member shall abide by the following Code of Ethics for School Board Members:

a.

I will uphold and enforce all laws, rules and regulations of the State Board of Education,
and court orders pertaining to schools. Desired changes shall be brought about only
through legal and ethical procedures.

I will make decisions in terms of the educational welfare of children and will seek to
develop and maintain public schools that meet the individual needs of all children
regardless of their ability, race, creed, sex, or social standing.

I will confine my board action to policy making, planning, and appraisal, and I will help
to frame policies and plans only after the board has consulted those who will be affected
by them.

I will carry out my responsibility, not to administer the schools, but, together with my
fellow board members, to see that they are well run.

I will recognize that authority rests with the board of education and will make no
personal promises nor take any private action that may compromise the board.

I will refuse to surrender my independent judgment to special interest or partisan political
groups or to use the schools for personal gain or for the gain of friends.

I will hold confidential all matters pertaining to the schools which, if disclosed, would
needlessly injure individuals or the schools. In all other matters, I will provide accurate
information and, in concert with my fellow board members, interpret to the staff the
aspirations of the community for its school.

I will vote to appoint the best qualified personnel available after consideration of the
recommendation of the chief administrative officer.

I will support and protect school personnel in proper performance of their duties.

I will refer all complaints to the chief administrative officer and will act on the
complaints at public meetings only after failure of an administrative solution.



Subject Area

Specific Requirements

Timelines

Ethics Training

Board members will be trained in conflicts of interest and
ethical requirements; financial Disclosure requirements;
confidentiality of information; roles of the Board
compared to administrative responsibility. Should also
include nepotism and prohibited political contributions
which are referenced in automatic triggers.

Required by February 1,
2018

Governance Best
Practices

Board and senior staff will be trained in the governance
best practices including attributes of successful boards;
effective decision-making processes; Communicating with
the public during and outside of board meetings;
developing the necessary subject area expertise in areas
such as Personnel and Finance.

Required by March 1, 2018

Finance

Board member and senior leadership team member will
be required to complete training in financial oversight,
accountability, and fiduciary responsibilities, including:
. Internal Controls

o Budgeting

o Forecasting

o Financial Planning and Reporting

o Financial policies

Should also include budget development and approval
timelines for Type Il districts.

Required by March 1, 2018

Board-
Administration
Relationship

Expectations Regarding Effective Working Relationships
with Leadership Team

Required by: March 1, 2018

Instruction and
Program

Board members and senior leadership team will be
trained in (1) NJ Learning Standards and assessments (i.e.
PARCC) used to test those standards; and (2) academic
data, including the difference between performance and
growth measures, formative and summative assessment
results, and disaggregation of data to understand trends
of subpopulations.

Not required but recommended: community schools,
absenteeism, serving students with special needs, and
decreasing suspension rates.

Required by May 1, 2018.

Evaluation of the
Superintendent

Best practices in complying with legal requirements,
aligning with district goals and professional development
of the superintendent.

Required by: July 1, 2018
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Appendix F: Personnel Transition Plan
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FHENEWARK PUBLIC SCHOM S

Personnel Transition Plan

Submitted to the New Jersey

Department of Education on
August 17, 2017
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. OVERVIEW AND PURPOSE

This Transition Plas i preseniod purssant 10 AL LC 6A:30.7.2 (b) and (c) aad ALLC.
6A:30-7.3 10 delincate the terms aad conditions for the returm of the Parsonned component of the
New Jorsoy Quality Smgle Accountability Continouse (NJQSAC) 10 the Newark Public School
Distnct (District) by resolution of the State Board of Education (State Board) on August 3, 2016.
The purpose of this Trassmion Plan is 10 document the process, actions, and comemilments 1 be
taken by the District, the Newark School Board (Local Board or Board), and the New Jersey
Department of Edecation {Department) in order for the State to withdraw intervention i the area
of Personmnel,

Specafically, this plan first addsosses the Boord and District’s respoasibilitics under Personnck:
both general “ways of working™ and specifac resposasbilitivs within Persoasel that will fall under
the Board's purview. As required by statute, these topics are sequenced 10 provide a timetable, 2
plan for sechnical assistance froms a highly shilled professional, and the guideliaes for the
implementation of the Persoanel transition. Finally, this document bricfly discusses next stops
for the two domnaass remaming uader State controd and the suthority of the Suaee District

Superiatendent—specifically [nstraction £ Progrm and Governance,

. BACKGROUND AND CONTEXT

Hésvorioof covtext!

The Newark Public School District has beea ander State control since July 1995, Beginming i
1993, the state began an external review into the school system as 3 whole, crdering the
Comprehensive Compliance Investigation (CC1) and taking finsscial comrol of the district. The
CCl report wis releaned in Joly of 1994, when the state aanounced its intention 10 asseme
control of the district. Once the state assumed coatrol over the district, the asthoraty of the local
Board of Education was vested into the State-appointed superintendest of schools, with the
Board acting in aa advisory capacity,

The OCl report noted 2 number of gemeral deficsencees in District asd Board management of the
schoot syster, The findings included the District’s lack of safficient srgency for impeovement, a
lock of effective, soeprated strategy for instructional change (Volume L, Page 184), and the
Board"s lack of familianity with the district's strategic plan (Volume I, Page 225).

Specifically regasding Persoanel, the CCI report foend the board was primarily concened with
staffing assignments and job seconly, including excossive staffing and ureccessary positions that
diverted funds from imstruction (Volume V, Page 1,636) requirements that impedod hicing of
quaiity personned (Volume V, Page 1,619); inappropriase ond wacernified siaffing (Vobune 11,
Page 686 ) froguent unsecessary stafT transfers (Volusse [, Page 693), inappropriate fulldime
benefits for part-time staff (Volume V, Page 1,639); and lirtle effort o being s school Jeadors oe
central siaf¥ lenders with experience external 10 Newark (Volume V, 1.503).

e
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Findings from this report led 10 the removal of governance and foll voting authority from the
Local School Board w0 1995,

foypvarcmenis over e and carrean sase!

The Newark Public Schools District and Board are considerably JifTerest in 2017 than the states
described in the 1994 CCl repon, especially with regard 10 pessonnel fuecticns. Seaffiay
decisions are made based on school-level neods, stafling ond transfors are conducted in line with
disanict policies, the distnct has fewer instructional vacancies than it bas for masy years, and
disorict staf¥ repeesent a msiaure of professicoals local 10 Newark and with extemal expenicace,
Additionally, the District has seen significant successes in arcas related 10 effective teacker
evaluation, progressive ieacher contracts, and roteation of its bost sducatons, As was reported by
nn edependent study of the District’s teacher cetention practices, 95% of highly effective
teachers and 93% of effective teachers stay in the District from one year 10 the next-—a pattern
that has beon consistont for several years,'

Seate meonitoring confines these dramatic maprovomenis, Aller the Distrct Emprovessent Plan
sive visit in May 2016 10 assess maprovessents in Persoanel, Instruction & Program, sed
Covemance, the State confirmed in the sumsoer of 2016 that Newark eamed 100% on the
Personnet domain m the New Jersey Quality Single Accountability Costinsem (NJQSAC)—the
metnic that is used 10 asscss a Enct’s capacaty 10 perform effectively— with special
commendation for improvements in the District”s personnel record-keeping and easuring
seachers are cenified and qualified 10 1cach Newark™s students,

Mlaves for Contimed Tmprovenwnts!

Recem efforts 10 pather mpot from many stakobolders across the District for both the Newark
Educational Seccess Board repont and the District's strategic plan (7l Nexr Thvee Years) are
driving further impeovessents. The Newark Educational Success Board (NESH) wis convened in
July 2015 by Mayor Rax Baraks snd Governor Chiris Christie 1o research and develop a pathway
for local control 10 be recumed to the Diserict from the Stme. The NESH published a repost in
Awgust 2016 with strstegc recommendations for the District and to consider in o transition. With
specific regand 30 persannel, the NESB recomnmended that the District continue with the district-
wide efforts underway 10 transfosm cultere and climate; assess human capital oeods, processes,
aod practices. support and monitor improvement in the taleot priceity of the strategic plan; and
build on recrustment and porformance accountabality syslons,

Concurreatly, the District gathered extensive input from community stakebolders. educators, and
other staff members 10 crente a new strategic plam. The \ext Thvee Yeurs, the Districs”s plan that
resulted from these comvensations, has a clear emphasis on persoanel. Indeed, one of e four
Jead peionitics for the whale plas is focused om personnol—specifically, 1o ensure there is great
talent in every depanment, school, sed classeoom, To accomplish this goal, the strategic plan
outfines strategies toc 1) continee 10 retain the District's most effective educators; 2) bedld ca the

' Falhock, of ol (2006) Newark Poblic Sciook and Newark Taxchon Union Teacler Comdeact Fvalastion. Sen
Matvo, CA, Amoricm hactitetos Rv Rowsnch

.
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District’s evalustion clforts mads 1o dote 1o provide more lrequent feedback and coacking: 1)
expand amd diversify the District's recruitment efforts 10 ensare great oducatons are mvailablo 10
all disanct schools; and 4) rise the bar of excellonce for all staff by improving recreiement and
cvalmtion effons for non-educators as well,

Faniviantion of Vrawmitiow:

As o result of the collective offorts describe above, the Commissioner issued a letter on Augest I,
2016 confirming that i the domain of Personnel, the District had pet adequale programes,
policses, and persoanel in place nad in operation 10 ensure that gogress would be sustained.
Based on this findieg, the Commissicner recommendod the returs of persoanel. The State Board
approved a rosohtson on August 3, 2016 10 begin the transitioa process for withdeawsl of Stane
intervention fom the ares of Personnel. This vote representod the Districe's success in mectiny
conditions for withdrawal as documented in N/ 1.C. 6A30-7.1 and the State's actions 40 begin
the withdruwal peocess a3 documsented in A4 C 6A:30-7.2.
Dewlopewny of Tromsinon Plaw:

The initial step in the tracsition process wis formiag 2 Personael Trasstion Commitiee,
comprised of two Bosrd Members, three District administrators. and outside suppon whea
seeded. This Commitiee met beginning m Sepiember 2016, convening a total of 15 times, 1o
descuss the peneral approach 1o the tramsition, create a foundation of keowledge of the various
aspects of Personsel that would be transitionay 10 the Board, ducuss and determine plans for
kow the Board and District will work collsboratively to ransition Personned fanctions, and 10
review details and dealls of the plan, Ovor the course of this Sime. specific Commitiee meetings
were held with outside expernts including meembers of other Boards 10 learm from their
eaperences &t well as atiorneys who represent other local school boards 10 snderstand the
processes and procedures reguired 10 effectonte Board involvement in persoonel. District staf
a0 spont Lo outside of Committee sessioa researching asd compiling information sboat the
various aspects of persoaned for the Comaninties 10 review, I Jassary 2017, the Committee met
with ropeosoetatives of fae State who clarified guidance for the requirements fon the transition
plan, which helped 10 formulate a clear approach 1o the trassition monving forward.

The ideas geoerated by this Comminee were peeseated 10 the Board theough the standing
Personnel Committee as well as through two special sessions—one mecting in Masch 2017 was
held with four Board Members who had cxpressed s mierost 1o learn about the overll approach
the Committee had taken to the transition and review the workiag droft, and cac Board Retreat in
Apnil 2017 incloded this wpic, among several others, for Board discussion.

The reswlt of the Commitiee’s mxonths of discussion, collsborstion, and work is this Persoaned
Trmnsition Plao, peesosted 10 the State for its review and spproval.
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.  OVERALL "WAYS OF WORKING"

A key siep in the trantition #s to clearly cutline and agree 1o the roles nnd responsibalitics of the
Doand mnd the District fo relation 10 persosne!, The Transition Commiter focused on two areas
n these discussions: dolineating the sppropriate rofe for each stakeholder type and tnalding o
more trusting refationship.

Provious Fiterature has already outlined best practices of roles and respoasibilizies for school
boards and disarict siaff. The New Jersoy Depariment of Education shared an excerpt from
lserature, summarized in the table wich below, with the Tramsitson Commitiee to establish a
baseline of what the separate and shared responsibilities include.

Exhibit 1. Board, Superiatendent, and Colloctive Responsibilitics

School Board - Seperintendent Collective Responsibilities
RTINS | -
o Advocsing for all © Recomesendiog all o Priontizing stodent i
other staff and anowal budget o the . o  Providing educational
| © Maistaining facal Board ‘ kadership 10 the
! responsibility o Supporting the board by Comumunty
o Making policy for the providing infoemation |~ ©  Cresting strong
personne] matters - 0 Overseeing educatonal 2pORCios 10 xupport the
o Delegasing day-to-day | program achicvement and
sanagoment of policy o Taking responsibility for deveiopment of children
80 the Desarnict persoancl matters o0 Setting diszrict-wide
o Acting in compiance o Developing and policies and goals
with applcable law, sdministering the budget | ©  Ensuning safety and
mcloding the New Developiag, and adequacy of all school
Jersey Open Public supporting teachers and facilives
Meetings Act and other stalY o Ensuriog effective
Scheol Ethics Act o Dayo-day Board and District
admmistration of the COmMMEUDICALON
schood disenct o QOversecing negotations
with employee groups

Sovwrcv: dckopcol froms Caxa v cod Ziomorann. (2000) 1. F-ctive Swperintendenss, Efecive Soards

This structure provides cogoing framing for the approach 10 the ransition in personnel, 10 ensure
that both the Bosrd and the District operate effectively, elficiemly, and i ways aligeed 1o bewt
practice. The traasitlon committee"s key take-away fram this framework is that the Board's
responsibility sits 3 a high level %o oversee governance of the District, while the District’s main
Socus is on day-10-day managessent, In shoet, 8 Board Cannot and “should mot cross the lime into

5.
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management.”” The commisice has applicd this distincion of govermance and management  its
review of and plass for various categonies of the perscanel functon in Newark Pabise Schools,
However, 10 ensure that these debmeated roles are crocied appropniately, the Transiton
Committce abso discussed the need for ongowey Irust, open commmunication, and transparency
betwoos the Board and the District. Strong communicatson can ensure effective implementation
of the peoposed plan, As personns! matters are of an especially confidential and sensitive sature,
M District stafT and Board members must comply with and adhere 10 thee rolies and

respoaisbeltics.

IV. APPROACH TO TIMETABLE FOR ACTIVITIES LEADING TO STATE
WITHDRAWAL

In aligamont with the roguirement that the plas provide a timetable foe the activities leading to

the withdexaad froms State intervention as described in NJLLC. 6A:30-7.3(a)1, this plan

wentifies a senes of categones of persoand respoassbulitics and sequences them in an order

developed collaboratively by the Board and District. In sequence, these categories sre:

Coafidentiality, closed session, other ethacs sopecs related %o persconel

Hiring

Compensation 3nd benefits

Cemification and mentoring

Rencwals and noa-discipknary transfers, lesure/seacnty

Reductions wn force (RIF)

8. Discipline, performance manapement (ie., tenure charpes, terminations)

Section VII provides a description of each categoey's conteat and the sieps the Boord and
District willl seed 1o take in order for the Board 1o secure decision-making suthority and voting
rights over in that category. Geserally, these steps inchade:

0 Geals mad topics for Board sad Disinet iraining and developasent

o Enumerstion and division of roles and responssbilities among: Board, Perscanc!
Commistee and Chair, NPS aderinotntion

o Processes or structeres 1o be developad

o  RKeview and, as neoded, revisicns of relevast policies

o  Adduional steps refevant 10 the panticelar category

N S B, w N~

F MecAdsen 1) (2006) Wivar X hoal Boards Caw D Refarm Ganormnce for Lrtvr Netwoods. Teachen Collepe
Codumba Linomary, Nuw Youd,
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o Evidence of progress toward completion of plan

Any training required by this transition plan must be complcted by relevont district deadership
and by a super-majority of the bosrd (ie,, six of the mine members) serving dursg the time
period covered by this transitien plan.3 Once 2 super-majority has panticipated in iraining and
other roguired activitios as outlined in preater detail below, the Board will be eligible 1o
particspate in redevant Board votes. Such votisy, suthonity by the Board will be established upon
swbenission of a memorandsm to the New Jersey Depariment of Edacation mdicating completion
of alll key sicps in 0 given colegory. However, this will ot change the mumber of affirmative
votes needed for majosity of seper-enajority decmions.

V. PROVISIONS REGARDING TECHNICAL ASSISTANCE BY STATE

As required in statute (VL2 C 6A:30-7.3(a)7), the transition plas must address how the Board
and District will recoive ongoing technical assistance. In providimg technical assistance. the State
may appoint & “Mghly skalled professional.” If the State chooses 10 appomt a “high skilled
professional.” the individual would serve %o confiem the Board and District bave met
responsibilities for cach catepocy.

NLAC 6A0.7.3a)4 also requres this plan 10 esmablish 3 decision-making hierarchy in 1he
eveat that conflicts arise; under the duration of thes plan, in those instances if the highty skilled
professional & appointed, they would have final decision-making authority. If ooe is not
appointed, the Commissioner and'or her designee from the New Jersey Departaent of Education
would have final decision-making authornity.

VI, TIMETABLE FOR ACTIVITIES LEADING TO STATE WITHDRAWAL

As indicaied in Secoon V, the Board and Disirct have agreed 1o the below activities 1o ensure an
sppropriate and effective tmnsition of personse] matiers. These activitics will be taken in
soguertial order. It s important 40 mote that the Board and District have already started the work
on the first category o demomstrate thowr commatment 1o Beir peofessional growth and make
initial progress towasd local control of personmel.

Topic #1: Confidentiakty, closed session, other ethics topis related to personnel
Personnc] matters require, by law pad sppropeime practice, preater confidentialicy than many
other arens of responsibilicy. Therefore, the transition of control over personnel roguices the
deliseation of bow the distnct and Board will function on confidential matters.

¥ Rellov ot tesminng cosapletod o B sprwng o 201 T prior o nppeon od of Shis phas will sapdy cqudiy with s traleing
oooerieg alicr e plas's sppesa ol
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This section includes shifts i District and Board practice 38 the relatoaship of the two bodies
regarding persconel decisions shifts from cee of information-sharing 10 ome in which the Board's
role is oversight. To this ond, the Boaed and Disinict will sake the following steps:

Trealadage comd IDevoloymocne

The Board and Disarict willl identify sad complese treimiag conduciod by ae expers in e feld
that covers 1opics related 10: exocutive (1.0, non-peblec) session, including bat not limened lo:

o Individmls who can participate in executive session

»  Rolkes of the partucipants in executive session

o lssucs which mumt be discussed during closod session and those which neust be descussed

n opon session

o  How personnel records are kepe and shared
Board and Distnct staff mwst also receive training on the process for providing adeguate notice
10 8 employoe whone persoanc) master will bo dwcussed ot the Bosed mecting (called a “Rice
notice™), which & issved %0 employees in advance of any Board discession that esay affect the
individual's emiployment.
I addition 80 the Code of Ethics for School Board Membery (V J.5.1, 18A:12-24.1) om which all
Board members are trained outside of the purview of this plan, the School Ethics Acr, VS L
18A:12-24, pronides that some persoand matters carry additicnal rogeirements %o protect public
ez, sech as tighter reserictions on conflicts of imerest for bosed membery participating in
collective negotiations. The Board and District will also identify nnd complete tmining for
addivensl condaions under the School Ethics Act and any relevant state or foderal aeti-
discrimination laws.
Exght of the nine cerrent Board Monbers and key district staff alrcady participaied in a training
on Apnd 5, 2017, This truning covered the role and practice of execative soxsion, coafidentiality
issues, and Rice notices. The Members discussod peevious cxamples of miscondect from other
dastricts a3 well as sunple seenasios 1o saderstand how the ethics rules apply to specific casos.
The aining also emphasized the imponance of avoiding ad hoe discussion of lndividual
employees during open session of Board Meetings. New board esembers will need o pasticipate
in this traming. All Bosed members willl then secd to panticipaic m training covering the
remaining 10pics.
Rodex and Resporibilivies

With regard %0 conlidential masters and closed sessicns, the Board's and Distnict's
responsibilities will be as follows.

Board Disteict |

*  Responsibly make decis:ons, frough *  Provide recommaendations with helpfal,
voring, that are in the bet interont of ol complete wiformation 10 Board 10 cnable
Newnrk publ< scdool chaldeen responsible decisions '~
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o Maiszin confidentinlity sad respect for * Provide roal-Sisoe guidance on whether
ndvvidusl cmployoes”’ caves &8 coquired matters should be discussed publicly or in
closed sosison

Processes o Sorvenwes 1o e dewelope!

o General guidance on issues 1o bo discwssed in open or closod session
o  Establshmont of process for ensuring that the Districe acts in compliance with respect 10
the isssance and observamce of the “Rice™ process
e  Development of 2 new spproach for agondas and notes feom committees, executive
session, and the opea sessions
AMMW
The shoft 10 local control will slso necessitate changes in the wary the Board plans topacs for
discussions and agendas for its mecsing as roguared by Suate state. The Board will mect with
other bowds a8 sppropeinte 10 understand others” practices in this regard. The Board and Disarict
will also engage with the Newnrk community 10 share sa overview of the ethical guidelines and
best practices for Board actions in persoanel.
The exsting Board Personncl Commitioe will aleo review all policies refevant to confidentiality,
closed sessions, and other related topics aad, a3 nocessary, make any revavions 1 epdme the
policses 10 reflect the Board's control over persosnel consistent with NS4 18AZ12.24.1.

Evidkmoe of Progress sovard Cosgpltion
The district will subesit a memaorendum (o the New Jarsey Department of Education, detailing
the evidence toward completion of each of the sseps detailed in this section, These beief writies

semmaries will be submittod when sl key steps i this topic area have boen completed, as a
signal that voting cam be retumed o the Board in this persoanel matter.

Topic #2: Collecthve Negotiating
This section inclades the District’s megotiations of the nine collective negotinting osits
representing Newark Public School employees, The Board and District will ke the following
steprs,
Trovming and Devlopasent
The Boaed and District wall ideatify and complete trantasyg by an expert in the ficld that covers
topics related to collective negodating, including bot not limited to:

o General negotiations process

e Role of the admissstration sad of the Board

¢ Scope of what collective negotiating éoes and doex not include
o Specific conflicts of interest refatod 1o colloctive negociating

10~
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The Board will also be bricfed by the district on the curront status of each existimg collective

negotiating agreement.

Rodex comd Kespowribilitics

With regand 10 negotiations, the Board's and Distrsct’s rosponsibilitios will be as follows.

Board District —

-« Ensure peoposals outhined for the District | » hw‘uoaolﬂds.wlom
are aligned with the best interest of these coals, and fiscal anatysis for cach

-~

Mmﬁifbtgwmbufw

PogolAlons
Voie 1o approve sestlement of collective
megotrating  agreements.

Malesain complisnce with applicable law, |

includisg the New Jersey Open Public
Meectings Act and School £ thics Act

MM nogotiation for approval from the
«  With Board participation as necessary,
oednawmlhmlamw
nogotisting units” ropresontatives
o  Provide updases 10 the Board and relevant
Commitiee(s) on status of contract
ot

Frocvees ov Strvctres to Be Dowelopad
The Board must determine the structsre and participation in segoeiations comminiee
beginning with the 2017-18 school year (inchuding whether 10 add 2 new committer.
include & i the current Persoone! Committee, or discess as o full Board in executive

session only).

The Board mad Disanct mwst clarify each year which members are permitied 10 participate
based on New Jersey Fhics Camasinnion and Now Jersey Schoal Boards guidaece (o
members endorsed for election by or funded by contribations from any weicn are
conficted from partiipating in sy negotimtion wetil one full year Som that eloction )
Advtional Sropse
The Personnel Commiioe will also review all policies relevant w collective negotiating and, as
nacessary, make any revivons 10 update the polxcics 1o reflect the Board's contral over persoaned
consistont with NN 18A:12.24.1,
Evidence of Pregyexy toward Completion
The dianct will submit a memosandum 10 the New Jersey Depactment of Education, detsiling
the evidence woward completion of cach of the steps dewaded in this section. These bricf written
susesaries will be sebmitted when all key steps in this topic arcs have beon completed, as 2
signal that voting can be retumed 0 the Board e ths persoanel matter.

-l‘o
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Topic ¥3: Miring
This section includes the district’s efforts 10 design and past for avaslable positions, recret,
solect, of¥er, and hive talent for roles wn schools and administration.

The Board snd District will take the following steps:

Traiaming amd Developvocent

The Board 20d Disanict will identify and complete trnning by an cxpent in the ficld that covers
1opics rekated toc

o Legal Nring requirements (... posting windows, egual opportunity employment).
The Civil Service Acx

Guadelines for gooeral hiring practice

Ethical gusdelines for School Board oversight and participation in District hicing
The Board will also be bricfed by the District on the current states of any hinng processes
currestly in peeparation oc underway.

Rodes and Responsibilithex

The Boand™s and Dissnct’s eesponsibilities will be as follows for all hiring.

Board District

o Maiman confidentiality of applicaets in | »  Manage the day-to-daxy work of all steps
any hiring peocess in hireny as described above, from

e Enswe fidebity of District practice to designing positons 1o onbosrding sew

policies, including casuring ali positions perscanel
are funded befoes posting. candidates are | »  Follow all hirimg policies and procedures
vetted in the same manncr 28 0n¢ sothor, | o Share hiring deta with the Board on

and condidates selected mecet the VIKEaRCies
requirements in job descripticas o  Bueild candidate pools and support or

e Voue oo final offers for candidates, while otherwise laise with hiring managers 10
deferning %0 esanggement on the assess needs
implemseatation of the hiring process’ e  Put forward high quality, suitable

* Act in compliance with applicable law, candidates aligned 1o the roguirensents of
including the New Jersey Open Public the job
Mectimgs Act and School Exhics Act *  Maintain position control roster

Given the mportance of temelssess when hiring in order to avoid losing great talent 1o other
districes in a competaive job madket, the hiriag decisions Sor the Board will begin with contral

* Hiere and faroughout this docamesl, Boend roponsibilitios specify that the Toand vodes on various
dovivion In thow irsdances, the Didtrict s raspensibility 0 bomg rocommundsions 1o the oand that ame
miads in algnment with prodetormined policy and peacoos wnd thal arc in the bost mecreses of the
Dintrict"s stedentx. The Bourd voees 10 o/ Yo or dony those recoemenondations.

-12.
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office seafl fiest. Afler central ofTice stal¥, each subsoquent voting Board esectiog will introdece 3
new type of hre for reviewfapproval. Specifically, hidng decisions for school-based stalf will be
reterned in licrs starting with school administrators first, son-hard-10-50afT educator roles second.,
and finadly haed-so-5t1afT educmor roles. Hard-10-s8afT rofes are determined by the district os an
anoeal basis, looking ot the needs of the district and available talent pools.

Provessex or Sescnwvey to by developed

»  District presents a process for conral offico hives within accepted ethical guidelines and
peactices

o District presents process for school-based Mees within accepted ethical guidelines and
prachices

Adivional Sacpy

The Personnel Committee will also review all policies relevant 1o hiring and. as necessary, make
any revisions 10 wpdate the policics 1o reflect the Board's coatrol over personned comsmtent with
AJSA 18A:12:240.

Evidence of Pregress tnvard Completion

The district will submit 2 memorandum 1o the New Jersey Depaniment of Education, detailing
the evidence wward completion of each of the steps detailed im this section. These bricf written
summaries will be subaeitiod when afl key steps in this sopec area bave been completed, as a
sigeal that voting <an be retumed 1o the Board in this personne) matter,

Topc #4: Compensation and Banefits
This section includes the district’s efforts 0 ensere coployees are appeopriately ond fuely
compensaled. The Board and District will take fe followsng stops,

Training and Developanent
The Board and Distnct will ideniafy and complete training by an expert in a field that covers
topics related 10c
e Applcable foderal and stale law on compensation
e  Ehical gpwidelines for goneral compensation peactice
o Ethical gwdelines for Board oversight and participaticn in District determinations of
compemation

The Boasd will also be brsefed by the Dissnict om intemal regulations and controls for Diserict
praciace.

Redex uned Responabilities
The Board's and Diserict’s sesponsibilities will be ms follows.
' Beard | Distriet i

-13.
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e Maintsis confidenttalty of applicants o Adhere 1o all federal and state low and

o  Ensure fidelity of Disarict practice 10 wmoernal policies
policies e Make componsation sad benefil

«  Votc on fimal determinations when not mfonsation available 10 the Board
sncily determined by existing pay scales o  Make compensation and benefit
or collective megotiasting agreements recommend ations

* Act in complisace with applicable law, o Adhere 1o salary geides negotiated with
including the New Jersey Open Public Collective Negotiating Uadts
Meetings Act and School! Exhics Act

NckMtional Saeps

The Personnel Committee will also review all policies relevant 10 compensation and benefits
and, 3 necossary, make any revisions 1o update the policies to reflect the Board's control over
persoanel consistent with A /N A 13A;12-24.1,

Evidence of Progress soward Complerion

The district will submit a memorandum to the New Jersey Depariment of Education, detadting
the evidence woward completion of each of the sieps detadled in this section. These brief writien
summanies will be submitted when all key steps in this 10pic area have been compleled, s 2
signal that voting can be retursed 10 the Board in this persoane! matter.

Topic #5: Cartilication and Menorng
This section includes the District’s efforts 1o ensure all employees are appropriately credentialed
and maisexin corresponding records. The Board and District will take the fillowing sseps.
Traininy ancd Developwent
The Board and Diserict will identifly sad complete traning by an export in a feld that covers
sopics related 1oc

o  Centifications neoded for positions in sed outside of schools

e  Criminal histocy background reviews aod complance

o Sume requiremonts and distrct polcy for mentoring new teachers
The Board will slso be brieSed by the District on intermal regulations and controls for District
practice,
Rules amd Responsibilities
The Board s and District"s responsibilities will be as follows.

| Board :  Distriet

-J4-
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e  Dnsure tha e Diastnct's policy roquires o Folbwmkvmhwna‘pdm

candidmes 10 hold appropriste including ensuriag appropaaie
certifications for posstions certifications and crinsasal isiory review

e Ensure the Disirict completes criminal and complionce
history reviews foc sew employecs and * As apposmting authority, ender employecs
ke approprate action for any caminal 1m0 the Cnl Service systens when hired
matiens with exising employect or when employees have a change in

* Ensure compliance with applicable law, position
wcluding the New Jersey Open Public
Meetings Act and School Ethics Act

Adifirional Srepx

The Perscane! Commitios will also review al) policios relevint 10 certification and, as necessary,
make sny revisicns 10 update the policies o reflect the Board's contral over personnel coasisient
with AN IBAZI2-24.0.

Fvhkancy of Progress temavd Complvtion

The district will submit a memoeandum 10 the Now Jorsoy Department of Education, detaaling
the evidence 1oward completion of each of the sieps detailed in this section. These brief writien
summarics will be sebmittod when all key sops ia this topic wea have boon completed, os 2
siygnal thet voting can be retumad 1o the Board in this personsel masser,

Topic 6 Noo-disciplinacy transfers, renewals, and tenure charges

This section includes the District”s effons to make determimations about renewals of noa-tonured
staft = tenurable positions and of staff in noa-toowrable positions, mon-disciplioary transfers,
tenure acquisition, md tenere charges. The Hoard and District will take the following stops.

Fronmong cmed Developosent

The Board and Distnct will identifly and complete training conducted by an expert in the ficld
that covers sopics related 10 the TEACHND Act, NN, 18AS-117 et soq. and related
ACHILVE NJ regulations regarding how and when tenure is achicved and revoked.’

The Board willl also be briefed by the Distrct on the District’s voluatary tramsfer process.

Redex an) Rospoesibilinies
The Board's and District's responsibilities wiltl be as follows.
[ Board | District ]|

Y sne g et ) Ponenmt Commton rooovond s eaorview Fromn dodr ot »2all 1 Twa soparabe sasaowrs of w
D016 0T schml your on e iovmee Chawge peocons for cnading sord e icioncy. Thin sorves av 2 sdoveg
Exnandation oo whach 80 buld for dl wncanbors wheon we Toach this stage of e Tramiton 1%n,
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o  Vole on renowalv/non-remewals during— »  Based upon roccommendations of
first four-year period for senumable staff supervisors, present for Board appeoval
and during any period for noe-tenerable resewals/non-renewals during first four-
salT year persod for tenurable s52ff and during
o Voie on any voluntary staff transfers any period for non-tenurable saaff
*  Voie on any tomaee charges o  Conduct District’s tramsfor procoss i the
o  Ensurc compliance with applicable kaw, best interest of students and staff,
including the New Jersey Open Public submitting any transfons 1o Board for
Meetings Act sad School Exhics Act - appeoval

¢ » ln line with applicable laws, regulations,
and negotiated contracts, compile and
recomesend tenure charges

The Personmel Committee will also review all poficies relevant 10 renewals, non-disciplinary

trastsdon, and lenare docisions and, 38 nocessary, make any revisions o update the policies to
reflect the Board's control over personnel consistent with VN 15A:12-24.1.

Evikncy of Progress sowared Complenion

The district will submat 2 memomndum o the New Jersey Deparoment of Education, detailing
the evidence loward completion of each of the steps detailed in this section. These briel written
summarics will be subositiod when all key stops s thas dopic arca have boen completed, as &
sigmal that voting can be retumed %o the Bosed in this personoel mamer,

Topic 17: Reductions in Force

This section includes the District’s effocts 1o mainmin feancial solvency by reducing perscanel
costs through systoss-wide reductions in staff, spplied based o Staze regulations, for reasons of
economy and efficiency, The Board sad District will take the following stops.

Trauing amd Devefopeocnt

The Board and Districs willl identify and complete trmining by s expert in a field that covers
topics related 10 the process for determining mnd implementieg reductions in foece, incheding
complisnce with appropriste state authority based on which positions are to be affected.

Roles amd Rexpoedhilities

The Board's and Disanict’s cesponsabulities will be as follows,

Board District

*  Vose on proposals for reductions in force | o Through the Finsace Commitiee, rase %0
based oo both the needs of the studenes the Board all relevamt bodgetary comtext
and the fiscal solvency of the districe ______and constrainis

lo-
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o Act in compliance with applicable law, * Prepare Redoction in Force Plan and

including the New Jersey Open Public submil, 25 appeopriate, 10 the
Meetings Act and School Ethics Act commisssonor of education or Crvil
Service Department
Adhiirvamal Nocpy

The Personnel Commitee will also review all policies relevant 5o reductions ia force aad, as
necessary, make any revitions 1o update the policies 1o reflect the Boand™s comtrol over perscanel
consistent with ALS L I1RAC12.24.1,

Fooskance of Progresy sovard Complerion

The district will submit a memorandum (o the New Jersey Deparument of Education, detailing
the evidence toward completion of cach of the steps detailed in this section, These briol written
summanies will be submitted when all key steps in this topic area have been compicted, 25 a
signal that voring can be retumed w the Board in this persoancl msatier,

Topic N3 Discipline and Performance Management

This section includes the District's effons 10 suppont the improvement and, as noeded, discipbine
of s8afT through the use of performance managoment systems, inchading educator evaluatica. In
accordance with Civil Service rules and reguiations, and local collective negotiating sgreements
the District takes a progressive discipline approach. The Disonict also folfows state law for
educators under ACHIEVE NJ.

In this srea, the Board and District will take the following steps.

Tronming awd Davelogvmeny

The Board aad Distisct wall identify and complote travesay by an expert in a field that covers
topics relased to:

Progressave duscipline ond the disciplinary heanmg process

Personnel records and Bow 10 use them with regacd so Stsciplinary hesrings

Civil Service rules and regulations

Term'mations for son-senured stal¥

Deaslduwn heasings

The Board will also be Briefed by the District on relevant sections of colfectng nepotisting
agreements, the District’s intomad systems and processes for evaluamtions and progressive
discipline, and the Distnict’s Astendance Improvessent Procoss (ATP),

Rodex aomd Respoasiilinks

The Board's and District's responsibilities will be as follows.

{Board | Distriet J

",o
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o Voie on cuses from the District for e Prewent disciplirary actions'posaltios o
discipline or separation of son-senurcd I separation of stall
staff o Through Personnel Commintee, shore

o Voo 0n actions smpension report with Board and present

« Conduct Domaldson hearings actions for Board approval

- ®  Ensere compliance with applicable fow, ¢ Asneoded, peepare sespeasion report for
includiog the New Jersey Open Public Persoanc] Commitice 10 ensure
Mextings Act and School Erhics Act . compliance with cnmanal violation

reporting requirements
JW-\'NF

The Personnel Comminee will also review all policies relevant 10 performance sanagoment and
disciplene and, as necessary, make any revisions to update the policies to reflect the Board's
control over persomec] consistent with VNI 18A:12-24.0.

Evsdence of Progrexs towand Completion

The datrict will submit 2 memorandum 10 the New Jersey Deparument of Education, detailing
the evidence wward cosspletion of cach of the stops detaded in this section. These briof written
summaries will be submicted when all key steps in this 10pic arca have been completed, s a
signal that voting can be ressrned 1o the Board is this personnel mater.

VII. STEPS AND TIMELINE FOR APPROVAL AND MONITORING

IMPLEMENTATION OF PLAN
Purssant 0 N JLC 6A:30-7 4, this trassition plaa for withdrawal of Seate imervention from the
Diserict in the aeen of personac! will procesd once the plan bas been spproved by the
After Commissioner approwal, the plan will be presented at o public meeting of the Newark
Public School Board sad ofticially nosed in the meeung minuies. The Board and Dasnct will
immediately begin implementing the plan, buiddng on those elements that have already begun.

As described i N JLLC, 6A:30-7.4(b), the State willl snoaitor the District to easure the sustained
progress evidenced by its last NJQSAC Personmel scoee is sustamod and that this Transition Plan
s adhered 10 by the Board and the District. Specifically, dering implementation, to ensure recent
progress i sessained sad this plan is implemseated with fidelity and care. the Department of
Education will continue 1o monitor personne! functions and respoesibitics, as well as the
District's and Boasd's aderence 10 the process, actions, and commitments made mad
documented in this plan.

-18.
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The plan may be updated and amended with respect to changes in Stase intervention in other
NJQSAC componcnts or otherwise, Iknwever, this plao romaing in ¢ffoct uoless and vetil
ameadmeots arc made and finalizod.

Vill, SPECIFIC GOALS AND BENCHMARKS WITH RESPECT TO AREAS

REMAINING UNDER STATE CONTROL
The District contmucs 10 operate with two domains under State interventon: lnstruction &
Program (1&P) and Govemance.
The District has made steady gains in these arcas under NOQSAC moninoring. Afier the May
2016 review which resubed in the Personnel score of 100, the district also made gaies in
Instraction & Program and Goversance. Specifically, in 12 P, the District increased 25 score
from 58% 0 64%. The Commassioner”s Jetior ot the time noted that:

“The Disiricr baes sake comsikarable ool in ios wwe of sechwology o swppert ofl kearmers
avd herx make pregirexs in stwdent ocievement, as ewidenced By boeh acsy scoves omd
groxfuavion roves...a sobid foseedanon s Soen exsalided Ay o readt, the oguivalony
ayplioaion that the dvsirics Ias subwrded wah praposed quality perforsance imlicasors
Sow ltrsction & Progyon bas been approved, omd the eguivafent indicevors onnlined in
th application will be ured o axsess the districr’s simdent aolievessen sartng tn e
2006-17 sehool yewr. ™

In Govermance, NPS increxsed its score from 72% 10 38%. The Stase nosed thar

“The tNmrics bas addreseod gops i ramparcacy with Boand sieares amd has modks
Jrogress widh ol s Suckay and strasogic priovities. 1Mile tese offovis ave
cacovraeing, dw Districs st oxalarain the bpr ovensenss make i che preveons beefoet
rele dvongihion the 2016-17 sehool your 1o demontrivale ity capasivy for
anxraioabiliyy. "
Funher, @ s Strmegic Plan (T New Tiver Years), the District is working % build on this
improvement in both of these areas. Prioriy One in the plan, “Sucnger Academics and Siudem
Sepports.” 18 buikk around offeniag rigoross instruction more comsistently aligned with the
Common Core and expanding support for struggling students in reading 2ad math, among other
aims, Prioeity Fosr in the plan, “Eficent Oporations, Sustainable Budgets, and Skilled
Govemance,” is focused on peovidiag critical support for leschers and stodests, mclofing
student funding dhal pives more support to the stedeats who need the most assistance.

The Dasarict’s progress will be reviewsd agsin by the Stae for QSAC monitorieg of 1&P sed
Govemance in May 2017,

19
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APPROVED AND AUTHORIZED BY:

New Jersey Department of Ldecation

Dwe Y21 /2017

1 confarm that this Commissioner-appeoved plan was discussed at a public meeting, hedd co
A 22, 2011, and noted ia the official minues:

Dae: _ DIZHL01L

=

State District Sspernmtendent

Duse: E‘!E:j A
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Appendix G: Newark Educational Success Board Report
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