How Well Do You Understand the Strategic Plane

1 — What Plane

2- Heard About It.
3 — Noft sure.

4 — Working on it.
5 — Fully Engaged.



A. | relish change because it is exciting and challenging. (28%)

I'll go along with the new way, even if doesn’t make sense. (17%)
. Change makes the organization more innovative and creative, and | like feeling a part of it. (67%)
. Changes are superficial and never stick, so what's the pointe (0%)

Implementing change is a downer. It never works and people get stressed in the process.  (0%)
| will wait and see what happens. (0%)

nmmogow

HDRQ - Leading Others Through Change



1. Strongly disagree 5%

2. Disagree 16%
3. Neuftral (Neither agree or disagree) 16%
4. Agree 5%

5. Strongly agree 58%



Pall Street Fews
Women Leaders Transformed
Newark Schools

Empowered and Elevated, Newark Women Leaders

Embraced Change!

jpsum dolor sit amet, consectetur adipiscing elit,
sed do eiusmod tempor incididunt ut labore et
dolore magna aliqua. Quis ipsum suspendisse ul-
trices gravida. Risus commodo viverra maecenas
accumsan lacus vel facilisis. Lorem ipsum dolor sit
amet, consectetur adipisicing elit, sed do eiusmod
tempor incididunt ut labore et dolore magna
aligua. Ut enim ad minim veniam, quis nostrud ex-
ercitation ullamco \aboris nisi ut aliquip exea
commodo consequat. Duis aute irure dolor in rep-
: y rehenderit in voluptate velit esse cillum dolore eu
Lorem ipsum dolor sit amet, consectetur adipiscing et 'l:g"d"r‘gr p;ri:tu:. Exc'e‘pteu: sint °f°°mz°':' P
' tempor incididunt ut labore et dolore at non proident, sunt T culpa b O dese-
sed do eiusm bl : j runt moliit anim id est 1a sed ut s




