MEMORANDUM OF AGREEMENT
BETWEEN
STATE-OPERATED SCHOOL DISTRICT OF THE CITY OF NEWARK
CITY ASSOCIATION OF SUPERVISORS AND ADMINISTRATORS (CASA)
The undersigned bargainfhg represeftatives of the Newark Public Schools (“NPS" or
"District”) and City Association of Supervisors. and Adinlnistrators (CASA), agree 10
recommend the terms and conditions cohtained in this Memorandum of Agreement (“MOA")
to their respective sides for ratification, The following is subject fo ratification by fie
membership of CASA and approval by the State-appointed Superiniendent of Schools, AT
bargaining proposals that are not included herein are withidtawn. All provisions of the 2006 ~

2009, 2009 — 2013, and 2013-2017 Collective Bargdining Agreements that are siot medified
herelin will be included in the successor agreemert,

L FINANCIAL COMMITMENT FROM NPS!

Subjéf‘:tto.m‘e agreement on the other material terms contained herein, NPS agrees to-fund the
following items:

A. New Salary Guides; Effecfive July 1, 2017, a new 10-step satary puide shall be
implemented. The new .10-step salary guide is attached hereto as-Appendix “A™ and
spans 2017-18 through 2019-20, All salary increases reflected therein afe inclusive
ofincrement, This increase adjustment shal! be.on base-and pensianable. In the first
year, CASA members will be'moved from: the current 15-step universal guide to the
10-step universal guide by moving to the next highest salary amount, To'be eligible
for a salary increase for this year, the: eniployee must-be a permarient full-time.
employee in the CASA Bargaining Unit and on the NPS payioll as of the date on
which the Memoranduin ‘of Agressitent has been signed by all parties (hereinafter
referred fo as the “execation date).”

B. Performance-Based Pay. In accordance with the Teacher Effectiveness and
Accountability for the Children of New Jersey Act. (“TEACHN!"), NJLS.A, 18A:6-
117, ¢t sem., administrators will receive an annual sumntative evaluation pating that
designates then as highly effective, effcctive, partially effective, or ineffective.

i Thereé shall be:annual step advancement and salary incieases onty upon the
member’s achievement of a highly effective or effective ‘eninual ‘symmative
ratirig by June 30. If the employee does not receive a rating by June 30, shie
'will advance to the next-step, '

fi. "Employees who receive an ineffective rating will not move a step- or
reeeive a salary adjusiment. The employee will ‘remain at their current
salaryfstep.
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1t Empioyees who receive a partially effective rating shall Temain on their
salary step dnd may not be moved a step or-receive a salary adjustment,
unless a step movement and salary increase is approved by the
Superintendent. In fhe-event the Superintendent does not recommend & step
advancement for o pertially effective member, that inember shall receive
documenttation memorfalizing same. This provisian shall hot be grievable
under Article IIl ofthis Agreeinent. :

€. Longevity. Longevity advancements shall be-eliminated on June-30, 2020, There will
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be. nio. further longevity payments or longevity advancements beginting on fune 30,
2020, Employees who reach & longevity milestone between January 1, 2016 and
June 30, 2020, shall receive payments for longevity advancements eamed. The
longevity advancements shall be those identified in the éxpired 2006-09 Agrecment,
Those employees who. received longevity: payments -as pact of their salery in

accordance, with the. December 15, 2017 Memorandum of Agreement shail not be

entitled fo duplicative longevity payments, In addition, those employees who received
a longevity paymient pursuant o the December 15, 2017 Agreement. shall keep the
longevity payment wliile émploysd as.a CASA member-in the District,

. Resolution. of outstanding SIG/ELT grievarices; In resolution of gil outstanding

CASA grievances requesting to compensation for CASA members. assigned to
51G/Exténded Learning Time (ELT} schools between the period of 2010 ttirongh
2016, the parties agree that all members who worked at a SIG school in the 2010-11
and 2011-12 schoo! years shall recelve a $5,800.non-pensionable stipend for each full
sehool year worked. If a member did not work a full school year, they will receive a
pro-rated amount for each month they-worked atthat site. Membiers who worked at an
ELT school in the 2012-13, 2013-14, 2014-15, 2015-16 and 2016-17 school years
shall receive a $2,200 noa-pensionable stipend for each full schoo! year worked, Ifa
thember did-not-wotk & full school year, they will receive a pro-tated amount for each
month- they worked at that site. Beginning in the 2017-I8 school year, all-members

‘who work at an ELT school shall receive a $5,200 sion-pensionable stipend each

school year, [’ exchange CASA shall withdraw af] pending grievances requesting
compensation for time worked at SIG/ELT schools and for working specific days (e,
Saturdays), including but not limited to Grievance Nos, 1348, 1349, 1353, 1358 and
1363, Appendix B contains the fall list of SIG snd ELT schools that will recsive the

payments outlined in this section. ELT schools are. defined as: schools that have a
longer instructional day for students snd staff than the traditional instructional day

identified in the NTU contract.

Elimination of Annual Sick Day Buy Baek. In resclution of the owtsfanding CASA
gricvance(s). related to the annual sick day buy back payments, the parties agree to
CASA unit members who-are in- CASA and on the NPS payroll on the date of signing
the: Memorandum of Agreement shall have atcess.’to a pool of money capped -at

$200,000 for sick day buy back if théy choose, with monies equally distributed across:

spplicable CASA ‘members at the diseretion of CASA, CASA members may seek
reimbursement for all applications made from 2014-2015 school year to the present
and prospectively uitil the pool is depleted.”




F. Recognition Bonus, in agpreciation of long=sery ing-Administrators, the Districs shall
pay a one-time non-pensionable “Recopgnition Bonus™ stipend ini the amouint-of three
thousand dollars ($3,000.00) fo those current CASA menmibers (inchiding members
currently-on an approved leave of sbsence from the District). who have Been CASA
Members ag of September. 1, 2009 and also subsequently have remained CASA
membery for eight (8). consesutive years, as of the date of ratification of this
Agreement,

I, CONTRACT MODIFICATIONS

At-paragraph Z:
Place asterisks next ta the tifles instructiondl Director, instractional Assistant Director,
tnstructional Supervisor and Central Office Coordinators, Departmenit Chairpersons, Department

Chairpersons: Athilelics, Head Guidance Counselors; and Cusmriculum Spegialists to denote
inactive titlas,

2. Acticle ], Section A “Recognition"
At paragraph 3 delete:

“Wherevet the term “he” or “his” is used in this agreement, it is intended 1o apply to sither
gender, and is-used for conveniience only.” '

*Note: Throughout document, change *he” ar “his™ 1o “sihie” and “hes/his.

3. Article I, Section E “Duration”
Delete this Section as. it is duplicated at Article XXVIIL

4. Article 111 Sectlon B “Procedure”

At Step 2 Delete “Superintendent” and replace with “Executive Director of Labor/Employee
Relations Office.” ' ‘

5. Artile IT1, Sectivn B, “Procedure Sten 3

Delete partisan panel'members and tripattite panel. Replace with: The parties shall be governed
by the Public Employnsent Relations Commission (PERC) for deslgnation of arbitrators. CASA
sill sibmit.a request to PERC for a panel of arbitrators for selection by CASA and the District..
The arbitration hearing shall be conducted by an arbitrator selécted from the PERC pane] of
arbitrators, Throughout the seotion delete “neutral parel nember and replace with “atbitrator.”
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All sections referencing either CASA's panel member o the Distriet’s ‘panel tember are to.be

deleted,

6. Article ITL, Section C;“The Tripartits Panel”

‘Delete Part 1,2, 3, 4 and see also Art. (c)(3){e)

4. “General Inform tian”

Delete Section D4 and add: the following Arbiration Heartng Schedule:

“The process to schedule an arbitiation héaring shall be completed by the parties within thisty
(30) days of receipt of prospective dates. from the PERC arbitrator. If no-ugreément is reached on
a hearing date, the PERC arbifrator shall intpose a hearing date which can be no sooner than
sixty (60)-days or later thay uinety (90) days from the day he ithposes this hearing date,”

-8, Arficle VII; “Termivation Pavments, Section E_*“Redemption of Sick D s Yipon
‘ avs A livees”

Retirement and Redemption of Sick Davs Active Em

Modify the first sentence. to read as follows:

“Upon. retirement, a CASA unit metuber shall be compensated for gecumulated slek daps.
purssant fo NES A, 184:30-3.6. The CASA unit member shall be compensated at his/her
carrent rate of pay for all accumulated sick days in the following menner:®

Delete that portion of this Section relating to the anpual siek day buy back, which reads as
follows:

“Prior to the end of each school year, a unit member shall have the option 1o .convert twerity: (20}
accumulated sick days and four (4) personal days &t . rate of one fill day’s pay for every thiree
(3) days of secumulated sick and personal days (to'a maxinum of twenty four (24) days). Such
days shall be calculated at a rate of 1/200 of the member's current selary. Notification fo use this
conversion. option shal] be submitted to the Personnel Direcior of ‘Hurian Resource Sesvices in
writing with the final report i June of each year indicating the number of annual mused sick
days and-personal days to be converted.

Payment for the unused annual accumulated sick and personal-days shall be-paid to the CASA
unit member by a separete check issued during the month of July in each year of this agreement.”

9, Article VIII, Section A2 “Vol intary Tra)

Delete existing language and replace with the following:
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“Announcements of administative and,supcw"isq‘ry.Vac'ancics in the instractional eree shafl be
posted online and simultancously emailed to.CASA. These announceraents shall be posted
online for a periad of ten (10) school days,”

“The.school year of the personnel directly assigned to schools shall commence two (2) days prior
to the day all teachers teport to school, exeept-that-no-personnel-in-this-ep exory—ahat-hs
requived-to-veport-ln-August (except as indicated in Section D of this Articte). Effective
Septembier 1, 2004, the work day of personnel dircctly assigried to schools shall be increased by
10 ninutes. '

Modify Section It “School Year Reporting Dates” as follows:
Delete the following provisions:

“CASA and the District agred'that Pringipals shall report to work on thie first Monday in August
of each school year, except for exteriuating circumstances.”

and

“CASA and the District agree that Vice Principais, Department Chairperson, sud Heads of
Athletics shalt report to work on the second Monday in Angust of ¢ach school year, except for
extenvating olfcumstances as.mutially agreed to by tha parties®

Modify the foliowing provisions:

2..The District sefs the work calendar, Incliding the start and end date for ench pear, with the-
provision that Principals and.School Chief Inriovation Officers shall work the- negotiated two
hundred severreen{227twelve (212} days each-school year. The District ‘aizrees that the first
day-of reporting for Principals and School Chief Innovation Officers wifl be no earlier than the
fiest Monday in August, but:may be later. The District agrees that the first day of reporting. for
Vice Principals will be no earlier than the seéond Monday in August, but may be- later.
Pririclpals and School Clidef Innovation Officers shall not be requived to.work during Spring
Re(‘ess»

3. Vice Principals. end-BeperbmentChalrpersons and Heads of Athletics shall work the:

fiegotigted two hundred seven—@é?) fouy (204} days each school year. Vice Prineipals shall not
be requilred to work during Spring Recess."

1. Article X, Section F “Pay Dates/Pay Options®
Delete Parts 1,3, and 4.

Section G “Vacations” modify paragraph 1 as follows:
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1. Birectors, Assistant ‘Divectors, Coordinators of Data- Processing, Supervisors, and
Curriculun Specialists. finactive fliles es of the date of ratification of this
Agreerrent) shall be entitled to twenty-two (22) days of annual paid vacation to be
elected a5 consecutive working days with the approval of the Superintendent, If an
individual does not use histher aflotment of vacation days witliir: a given year that
individual may be permitted to carry the unused vacation days 1o the riext fiscal year,
In o case shall the Individual be' permitted 1o carry over more then twenty-two (22)
vacation days. Principals shall be entitled to twenty €20} vacation-days annaally,
which must-be used a3 consecutive working days during the month of J uly.”

Section G “Vacations” defete paragraph 2, which reads as foliows:

“2. If for reasons beneficial to the' operation of the Newark School District as determined.
by the Superintendent, any Director; Assistant Director, Coordinator of Data
Processing, Supervisor, or Curticulum Specialist required to work during an
epproved vacation period, that individual must apply for vacation at another time of
the year. An individual who has vacetion days approved and subsequently denied by
histher superior and such denial placed that Individuel in & position whero the.
individual has more than twenty-two (22) days.vacation accrued.on. June 30 of the.
year i question, that individual will be entitled to either trade in vadation days in
cxcess - of twenty-two (22} at. the appropriate daily rate of pay or catry over all
accrued vacation days to the fallowing fiscal year. The decision to be paid for the
vacation daysin-excess of tweaty-two (22) or to catry over all vacation.days to the
foltowing. fiscal year-will.be made by the Superintendent,”

12. Article X1, Section B MCASA Committ

Delete-para graphs 3, 4 and 5.

Revise paragraph 1 to read ns foliows:
“4l CABA personnel shall be-compensated at the prevaifingIRS OMR rate wher they use their

personal antomobiles in ‘the performance of official business, Personnel who use public
transportation shall be reimbursed for costs Incurred.”

14, Article XU Seetion M3
Delete paragraphs:A & Biand replace with the foflowing Jangoage:

“The District shall comply with the service connected disabilify (worker’s compensation) statute:
upder N.J8.A, 184"
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13, Artice XVIIL, Section A, Paragraph 2

‘Revise to resd as follaws:

“The notice of any vaeancy shall clearly. state all. gualifications, descf:lptions,_,re;;uire|nents,
dutics, salary and such other pertinentinfarmation respecting the vacancy, Eacl nofice shell ke
stmaltanconsly emalled fo CASA diid pested onliiie.”

{VIIL, Section A, Pa

16, Arﬁ. lg

Revise toread s follows:

“All notices of vacancigs shall be posted online — and emaited simultinéousiy o CASA ~ no
less than ten. (10) daps prior to the time for which ke receiving of applications for suld
vataneies is elosed.”

*in ve a8 Section B!

17, Article XXIII “Erin eBeneﬁis

vt the following fay

“Health Benefits - All CASA unit members in PPO10, PPOIS, and PPOI5/25 health insurance
plans shall be moved inta the NPS PRPO 20/20 ‘Bealth benefits plan, Health benefit contributions
‘will be inade-in accordance with Chapter 78,

* Note: Section B Dental Program shall become Settion €,

Bloe td-and-Mujor-ddedicat beuefifs that, pusshant to‘applicable"law;rare equal 1o
or better than the current coverage.™

5“.CAS:A;unitj members. shall continue 1o recéive the same Mo

19, Article XXI11 “Fringe Benefits® at Section E “Presnripgig"n_lgﬁgrance
Delete the firsi senfence which reads: “For the contract years commencing July 1, 2006, and
endtag Jusie 30, 2009, the co-payment for the preseription benefits shall be five doltars ($5.00).

Replace with the following language: “Upon ratification’ of the MOA, the co-payment. for
prescripﬁon',b;enaﬂts shall be $0 for generic and $20 for brand name prescriptions for al] CASA
unit members with current preseription benefits.”

20, Artiele XXIV “Salary” Sestion A “General Provisions”

Modify Paragraph 1.fo read as follows:

"All .employees-jshal] ‘Bg_‘paid‘ in accordance with the salary guldes contained. herein, Inc-}_udin_g
step. placement, degree-Jevel, and longevity. Longevity advancements skall be eliminated as.of

June 30, 2020, T&eré will b¢ no widditional longevity payments or longevity advancements
Beginnting on Jutie 30, 2020, ‘
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CASA members inay receive @ mid=year. evaluation and shall receive an annual summiative
evaluition rating. that designates them- as (O Highly effective, (i) effective, (ifi) partially
effective, or (iv} ineffective by Jurie 36" of each year.

There shull be movémenyt on. steps aid an lucrense in salary enly by effective Performarce
funiess the district has not evalirated the employes during the year immediately preceding the
step or. pay licreave): ’

a. -Only employeas wha receive i highly effective or an gfféctive rating will be entitled ro
‘Haoye 4p one step on the salary guide gud receive an adjustment-ox tie salary guide. If
the employee does not receive a rating by June 30, sie will advance to'the next step.

b Emplopees who receive an ineffective ¥atlng will fiot move a step or receive a sifery
adfustment. The employee will remaint ai thelr current salory/step,

& Employees who receive a partially effective iating shall remain.on their saliry step and
may not be moved.a step or receive i sulary adjustment, unfess @ step moventent aud
salary lierease. is approved by the Superintendent. In the event the Superinteadent dogs
ot recottmend a step advancement o n partially effective member, thar member shall
receive documentation inemorializing same, This section shall not be prievable under
Ariicle IFE of this Agregment,

XAV “Salary” Section

SGenera} Provisions®

Delete Paragraph 4, which reads as follows:

“Both parties-ageee that the amount of compensation due any and all CASA 'ihdi\z'ifiuals'pursuant
ta the CASA/District contract shall be retroactively. adjusted and paid within thiry (30) days
following the ratification of the CASA/Disirict contract for the period of 2006-2009.

Revise to read as.follows:

“Within two(2)-inonths of the siging of this Agreement by the: parﬁes.' the Distriet shall procure
400 vopies of this agreement printed in a union house, The District and CASA shall equally

share the cost of printing, Three hundred (300} copies will be distributed to CASA. One hundred
(100) copies will be disttlbuted to the Digtrict,”

Modify to read as follows:-

“This Agreement and each of its provisions shall be binding and effective as of the first day of
July 2017, and shall continise in full force and effect until and through the thirtieth day of June
2020."
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Globat Changog:

* ‘Througheut the contract whorgver. the term “he™ or “jiig™ s usad and-intended-to apply to-
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Principals

CAS1

Vice Principals

CAS2

0 00~ O W B W O
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e o e
VR WA s O

2016
Base Year 2017 2018 2019
0
100,000.00 110,713.00 112,299.00 115,000.00
103,571.00 117,855.00 117,855.00 120,556.00
107,142.00  121,426.00 123,411.00 126,112.00
110,713.00 128,568.00 128,967.00 131,668.00
114,284.00 132,139.00 134,523.00 137,224.00
117,855.00 139,281.00 140,079.00 142,780.00
121,426.00 142,852.00 145,635.00 148,336.00
124,997.00 1i50,000.00 151,191.00 153,892.00
128,568.00 153,571.00 156,747.00 159,448.00
132,139.00 159,000.00 162,000.00 165,000.00
135,710.00
139,281.00
142,852.00
146,423.00
150,000.00
2016
Base Year 2017 2018 2019
0
85,000.00 93,571.00 95,319.00 95,319.00
87,857.14 99,286.00 99,541.00 99,541.00
90,714.29 102,143.00 103,763.00 103,763.00
93,571.43 107,857.00 107,985.00 107,985.00
96,428.57 110,714.00 112,207.00 112,207.00
99,285.71 116,429.00 116,429.00 116,429.00
102,142.86  119,286.00 120,651.00 120,651.00
105,000.00 125,000.00 124,873.00 124,873.00
107,857.14 128,000.00 129,095.00 129,095.00
110,714.29 131,000.00 132,000.00 133,000.00
113,571.43
116,428.57
119,285.71
122,142.86

125,000.00



Head of Athletics

CAS3

W e~ e WM O

I e
B W = O

Chief Innovation Officers

CAS4

W oo~ 3 DW= QO

[~ o =R SO T
U o W= O

2016
Base Year 2017 2018 2019
0
75,000.00 80,714.00 81,762.00 81,762.00
77,857.14 86,429.00 86,429.00 86,429.00
80,714.29 89,286.00 91,096.00 91,096.00
83,571.43 92,143.00 95,763.00 95,763.00
86,428.57 97,857.00  100,430.00 100,430.00
89,285.71 101,335.00 105,097.00 105,097.00
92,142.86 106,429.00 109,764.00 109,764.00
95,000.00 112,143.00 114,431.00 114,431.00
97,857.14 117,857.00 119,098.00 119,098.00
100,714.29  120,000.00 121,000.00 122,000.00
103,571.43
106,428.57
109,285.71
112,142.86
115,000.00
2016
Base Year 2017 2018 2019
0
90,000.00 99,000.00 102,064.00 102,064.00
92,857.00 104,285.00 106,508.00 106,508.00
95,714.00 107,142.00 110,952.00 110,952.00
58,571.00 112,856.00 115,396.00 115,396.00
101,428.00 118,570.00 119,840.00 119,840.00
104,285.00 124,284.00 124,284.00 124,284.00
107,142.00 127,141.00 128,728.00 128,723.00
109,999.00 132,857.00 133,172.00 133,172.00
112,856.00 134,552.00 137,616.00 137,616.00
115,713.00 139,000.00 140,000.00 141,000.00
118,570.00
121,427.00
124,284.00
127,141.00

130,000.00
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